1129918
@)) .0

v Y av a o wa Y a T'l] a Qaﬂ o o
U398 ﬂ'liWﬂﬂ?llﬂﬁﬂ'liﬂgﬂﬂﬁﬂ‘ﬂ@ﬂﬂﬂl%ﬂ IUNTVITITHDAUISYNA

gonjunvigaIugda

o a A ar [ o
Aautiumsive  4uumansinsd ind yYuovan

v a aa (4 = o =
HUIBY TsunsuImadadszygnd auzinvenansuazing lulad
a0 u¥AgAIUAT
Pnmduse 2545
Qs ]

a a wva o a aa 4 Y @ ) a’: 4
nmsaamuranmsfinanvesiudadalssgnd donfusaipaugdansail
oo ¢ A a wva v a = = a o
Hinguszastonsuanuamso lunsdfifauvesiada  wasSeuifiounnufamy
' a wa @ oo o LY v a o £y @ a 1
aenisUfiRnuvestadia  waziviinuvestiudia  nuswswdeyanntiudayngu
109U 9 U 63 au dazdanhaurnaiuga 54 au wamsfanunU
aranuinnummsalunsl§idenadadnms vandhauvestiusiei
a ea 1 ' ' (=1 1w oa aa g {a wa 2 LY 1
Uguasiluminudn 9 dwlngimuihdusieataidszgndd oo Idlussdud s
a . o a o ' s 3 4 o v o s oo v a wa
dfinsenfigupaivosimdinu wid sfwihaudigenddininSyyesiun i

9

a

Al
- @ 1 e { a 1 o) o '
Taluszduneldlunae 9w udimthavdfigudidSyaeTuar g Syanasiie
PR IR luseduananodu
9/ o 1 ' a . ad a wa ' ') LY @ a
AUANUAANUABINATATT IUMsURROY  wuh  Wamhauvestiusiah
a wa T ' =] 1 @ a aa (5] o ad a wva as
Utaanulumizsansin g mud  Tudeadadssgadimainiilumslfoaauluseay
- v ' VY oa a Y 3’ ) o LY oo a
Anardududaulng  Siinsennnnendivesiminudiulng Hamhaunigoa
° t « =y [ a o oo 1 o = an ¢ |a wa 3/ a o
anifSgapasuazganinfSygesiiun dudeadflsegadu§iaonldlusedunie
b 4 Y 9 a a ja s d v A add (4 wa LY o
e uaimhouiquailiganasiiun matdadsAdfiRen1dlusedud  way
seAune 193 IndiResfiu
3 a @ a o ] ) 3 t
auyaannImuazaneauzinaszmd wun Wamhanlunanuisaunels

[l
@ o

a LY = ar = ot v
yaanmmvesiadialuszaunn  uenvnauanuAasSuadnassaninune leAeudia

Yy a o @ (=4 ) a ' a ()
W OmnsInnARaRAvesi o uh Wandhauyenduganddiulvgiinam

q

wolayadnnwvesiudialussduaoushann



2 T 129918

.0

mafSoudfounnuiaiiuveniimhauvesioda uardudiaaimlszynios

WU AnuRamiuaeaNuinuEmsaEeIsIms lagsaw liuandeiu Tasswaziduail

panaeiuthes Mumatiadslumsufidaulassmuenaniu  TesswaziBoanaisdm

Tiuanenany daué’fmuﬂSﬂmwuazﬁnumxﬁﬁaﬂssmﬁiﬂumwnmmziwazxﬁumlﬂ'a:
uanuaariuliuanaiany

Fudorauauuznntuda  weziamihouvesuda  Iddeiauounzde

Tsunsuimadfdszgndaoandesdy Ao aasAninusmsldnvidingy  uazmisly

aouRiumes gy msunaluladlml @ damiuanudfey wazigndifalumg

sz lowidiusiunazdssmena

Abstract

The objectives of this study are investigate the working competence of the
graduates and compare the attitude toward the graduates working perfcrmance and
graduate leaders. The data was obtained from 68 graduates covering 9 academic years and
54 graduate leaders. The findings were as follows:

Regarding competence in academic work performance, the findings indicated that
most  graduate leaders who worked in various organizations opined that the working
pcrforménce of the applied statistics graduates were good. The standard of work
performance reflected the graduate’s degree performance: office heads with a lower
bachelor’s degree tended be satifactory; office heads holding a good or upper bachelor’s
degree tended to be good workers.

Regarding attitude toward work performance techniques, it was revealed that the
office heads from the different organizations opined that most of the applied statistics
graduates had a good general approach to work. If considering from degree of the head of
the office, it was found that the office heads who had lower and upper bachelor degree
considered that the working performance of the applied statistics graduates were good in
various sides but the office heads who got bachelor degree considered that the range of
working techniques of the applied statistics graduates were close between good range and

satisfactory range.
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With regard to personality, it was found that office heads of many organizations felt
very satisfied with the graduate’s personalities and their creative thinking.If considering
from degree of the head of the office, it was found that most of the office heads who had got
lower and upper bachelor degree felt very satisfied with the graduate’s personalities.

The comparison of attitude between office head and the applied statistics graduates
were found that the attitude towards “academic knowledge and competence” was not much
as a different whole but in details there was a little difference. And has a whole the
“working techniques” were different but in details were not different and the findings
indicated that the expected personalities both as a whole and in details were not different.

The graduates and the office heads recommended that the applied statistics
program shonld provide English and computer skills courses for the students in the
program and also provide new technology courses for the students in order to make them

aware of public and the nation.





