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Abstract

This study aimed to explore: 1) a comparison of the organizational commitment of staff, classified
by personal aspects, and 2) the relationship between perceived organizational support and
organizational commitment of staff at a private hospital in Bang Khun Thian District, Bangkok. This was
a quantitative study with a sample of 100 staff members from the private hospital. The research tool
used was a questionnaire, and the statistical methods employed included percentage, mean, standard
deviation (SD), t-test, F-test, and Pearson’s correlation analysis.

The findings revealed that: 1) staff in the private hospital in Bang Khun Thian District, Bangkok,
with differences in age, status, and work duration showed significant differences in their levels of
organizational commitment at the 0.05 level. In contrast, staff with different gender, educational levels,
and current career positions did not show significant differences in their organizational commitment. 2)
Overall, perceived organizational support was positively correlated with organizational commitment
among staff at the private hospital in Bang Khun Thian District, Bangkok, with a statistical significance

at the 0.01 level.

Keywords: Perceived Organization Support; Organizational Commitment; Private Hospital
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