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Abstract

This article aimed to study: 1) the work motivation of teachers and education personnel; 2) the
work effectiveness of teachers and education personnel; and 3) the relationship between work
motivation and work effectiveness of teachers and education personnel. This study follows a quantitative
research approach. The sample group consisted of 207 teachers and education personnel under the
Office of the Private Education Commission, Bueng Kum District, Bangkok. The sample was determined
using Krejcie and Morgan’s formula. The research tool used was a questionnaire, and data were
analyzed using percentages, means, standard deviations, and Pearson correlation coefficient.
The research findings were as follows:

1. The work motivation of teachers and education personnel was found to be high overall and
in each aspect.

2. The work effectiveness of teachers and education personnel was also found to be high overall
and in each aspect.

3. A positive relationship was found between work motivation and work effectiveness of

teachers and education personnel, with a statistically significant difference at the 0.01 level.

Keywords: Work motivation, work effectiveness, teachers and education personnel
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