227118

nqﬁé'ﬂﬂ%gof:ﬁi’@lqﬂsxmﬁ GT;*‘?: 1., Lﬁaﬁﬂmmﬁﬂm‘smmjua:i’wuﬁsm
8IANTT mums%’ujmammwmssﬂuamﬁuqﬂuﬁﬂwnaﬂmw@ﬂgqmwwmumuaz
USnmuna 2. w”\faLﬂ%ﬂuLﬁﬂumﬁmmﬁmmjmaoﬂmmisﬂuamﬁquﬁﬂmLanww@l
n§\1mwumumua:ﬂ‘%ummaﬁﬁﬁaadashuqﬂﬂasi’wﬁ’u 3. afnwanuFuRuiEning
ms%’wmsmwﬁ”uazi’wuﬁmaaﬁmwaoﬂmmssﬂuamﬁquﬁﬂmmn’ﬂmw
APMWARIHATLEZUTN TS

m‘%aoﬁaﬁlﬁlumﬁammﬁayja §9 LUURAUDINLLLANATIEINLTENUAT 5
PN na“uéﬁaﬂwaﬁlﬂummammuaaumuLﬂuﬂmmiﬂuamﬁquﬁnmLaﬂ‘mm@x
NTNNAMIBATUREITUMMS §1WIN 352 A% 9N 8 FOTWNNIANEN %avlﬁmmnmsaju
10t ILULRANETUABY (Multi-stage Sampling) ﬁayaﬁ‘lﬁmﬂLmuaaumuﬁ'\mﬁ'}ms
aneRlagnsmanaie (Mean) nasauefi (ttest) ALY TUTIUN9LGL7 (One-
Way ANOVA) uwszendndszanianauiusvasfiofdu (Pearson's Product Moment
Correlation Coefficient) HaN1339E W

1. ﬂﬁ%’uilﬁ%‘laaﬂﬁﬁmﬂﬁﬂmmﬁmaaﬂmm:rﬁamﬁuq@uﬁﬂmLan"nmw
ﬂ‘gomwmmuﬂmazﬁ%wmmav’ﬁaﬂsxﬂauﬁwﬁmma:gﬁw FuoIfn1s Muwnalulad
uazsunaiend lasmuwuheglussduiunas (X =3.32)

2. mﬁujﬁaﬁwuﬁimmﬁmwaaﬂmmiﬁt«mﬂ’uqmﬁﬂmmﬂ’ﬁmw
ﬂ;amwmmmuaxﬂ‘%wmma%aﬂsznauéfwoﬁ’mmsﬁfu MUANNFEANDINH AIUAINY
Aendaein uazdunsliud T@mmwui'\aQ"Lm:ﬁuﬂmﬂmo (X =3.42)

&l (]

3. AmN9139 N8 AIWRIINIILIWNS Ui:aumitﬁﬂ’ﬁ'awﬂejumﬁ@msmwj
swmmnlm“fm'Wﬂqumsaj”mmim’mj’ W8zNITLFAIIEIIEWIIIANIANAATS
ﬁmﬁ’ujﬁmmﬁ@msmwanLmﬂ@ieruazmﬁﬁfﬂéhﬁ‘tymmﬁﬁ‘ﬁ' .05

4. AAIEAT e SrRuUNSENEA ﬂmz/mmﬁﬁfmuag AUAUINIAITINT
wazIzzlIan lwn1IiY emﬁ"uﬁms%'ujﬁaamsa‘i’@msmwuf’lajmesmﬁuazmﬁ

@ o s [=3

wodAynIetian .05

5. mIvansanuilienuduiusmatinduiaussvesdmilassaluszdugs
\ 9]
(r= .80) e ARBdAYNIFHAT .05



227118

The objectives of this research were 1) to study knowledge management (KM)
and organization culture as perceived by instructors in private university in Bangkok and
metropolitan area 2) to compare knowledge management based on their background
information 3) to study the relationship between knowledge management and
organization culture. The instrument used for collecting the data was a set of five-rating
~ scale questionnaires. Multi-stage sampling technique was employed to formulate a
sample of 352 instructors from 8 private universities in Bangkok and metropolitan area.
The data were statistically analyzed using mean, t-test, One-Way ANOVA and
Pearson’s Product Moment Correlation Coefficient. The results of this study were as
follows:

1. Knowledge management including Leadership, Organization, Technology and
Learning as perceived by instructors in private university in Bangkok and metropolitan
area was at a moderate level (Y =3.32).

2. Organization culture including Mission, Consistency, Involvement and
Adaptability as perceived by instructors in private university in Bangkok and
metropolitan area was at a moderate level (X =3.42).

3. Instructors with different ages, administrative positions in organization,
experiences of joining knowledge management group, duration of joining knowledge
management group, reception of the knowledge management information had different
perceptions on knowledge management at the significance level of .05.

4. Instructors with different genders, levels of education, working
faculties/departments, academic positions, and working years in organization did not
have different perceptions on knowledge management at the significance level of .05.

5. Knowledge management was positively related to organization culture at the

significance level of .05.





