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(Z Theory) Taflunnuijfinaunaiuszudnafed

[l
of ed

ANGATAINTUT MTUULINT AU UaZNIg
- - v L ™ o o - o
uFwshuuyudnsaeiu Tneiu wdndsziunisdresussazenn nsueunungauiy
= ' =] 1 e ; = k4
Hamaudauyraa nMsfidausonlunisdafulanindy msdsniiunany  luduyaains
i = ] i o =i
ngefusnaznaliifinanulina anulnddamelunguuszasaunia (aued wiinas,

=

2533: 21) Sadnnedinanadaduiunsilugaaudadugniusieasdms

atslsfimu lidnaniuuusdsesninguijansfuanvs en1anzfueen snafiil

=l ar =4 A: - = s lﬂl ] a ‘ﬂl
dwanadieaiy Ae maRulss@nsamussnsuauazitenanuetsantnsesinng 3a
= i o = e 1 o a oA LS |
nefaslasnsunnlfdfvuasseanslumibeny ussiidrdgae  yeansiesd

ruEadugniuseasdinisTasanzirmana

213 Tﬂ‘i&ﬁ%’ﬂqﬁmmamm%‘mﬁ"ugnﬁ'uﬁi'amﬁms
2.1.3.1 WUUAIRDIURINUA (Wanous)
dnngedesdnisldneneudneuaraiuuudiasuuafasansyiom
nng Lﬁcﬂﬁmuﬁmﬁqunﬁuﬁ@mﬁmﬁ‘l’;’ummtmmq “iu s (Wanous, 1977; quoted in

Steers and Porter, 1979: 303) 15'9Emaﬁamzufaumnﬁamwgnﬁu‘lﬁﬁmﬁmﬂu 3 gugy
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e
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k']

H
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=8 a ar ] o
ﬂﬁuuﬁﬂ“uﬂ@ﬂ@ﬁﬂ"ﬁ@ﬂ

:‘z i = 1 = =l 34 dl 1r ' <4
MIATULARAAR Lm::mqummmmmﬂuum:'mmmmum

= ar ] L dl i o ot ﬂJ ;74 )
wmAadanans ol @esdnmnyaainsidfuerenudszivlaluszezusn fdng

L§ ' as ar =, aa ¥ v -
asdng iuldFuntsaeniu medgulnaiia &5 uns unIszauBaztinsuE99989ANNS
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I %wﬂmnmm’mgamgnwum@mma‘lm:ﬂm@iﬂ

2132 sluuuasauarasusziiais
WuwunAnes watrasuazliaae (Becker and Billing, 1993: 182, quoted
in Greenberg and Baron, 1995: 182) Ineflandnuatsyles] warsrduanubnlugniy

L - i [ l'-: o it -:!E G F- 4 ala ol =3 .:{
Whanneilsadiy waduszduandussaugy)  Teagdlédn mnutiadugniuaaiaiv

o ot o

Iﬂ] o : L) s ) i
WayaansfianuiAnyniugeisredieAuliymseduiwuazaang (Attachment to

L)

Supervisor and Work Group) Inuzideniiufiasnifusientsinnisssdugs uazransdnis
&gl Attachment to Top Management and Organization) luntsassiudnsmnnypanns

Lignifusiesisaaainuinarann azlsifianutindfugnifuae (Uncommit) kazwInyARIng

[ T ar LS S s

HannugniugeregilsfuTymssdusiuuarngy waligniudefilsdudgaseaugs uas

W

- - = o o . (g = et o o
239AN"7 1§ anailuanuti ndugnianizime (Locally) Wan1ARINTHAMNZANHNAUAMI

.

safiulymssiusuarngu winniugesedisduinymsvduguazesdnig Fandn

= =3 o o o a ] ' o oo
Wupauiiaiugnituiafiesdmuazsegaumu (Globally) anguuuusiages audy
wianadmiuduwslunisiiaanadnlareiiunsesaonud adugnifusessdnig lieas

U

)

IHaF nabrmienszuliiinanuiaelauiyaarnsldetnumnzauiuanunisalrely

2.1.4 ANNAAYUATNATRIANNEATULNWURADDIAMS
o any n‘l’i P el L= a.-v ar i o = =
fn3ansddn fyeeatianuanuiadugniusiessdniegs  aziiaanufionela
- B - | 1 1 e

Ty fnlfifinaanunseiad efuiiariidouson Wula nlald  feanisazagiuasdnig
o i o A - ar

UG RRIE R LRGN R o wazianlagniusasnisdiuninuinaninaes

& ::' 4 = ar o -
aafn1s  uenaniuguiunaaanunsa sy lanilunsaaazunginssusesyaaaly

L ] = o
BIANIT LT ANNANHNID LUNNIHAR NITTIAIIY NITHANNTURANE LATNTTRAIRANATNINU



\us (Steers, 1984; Greenberg and Baron, 1995; Camp, 1993; Garccia, 1988;
neaune agge, 2537: 35)
& e i 2 o ar i °
uanaNUUaLAesd £99971ANNEANULNWUNNAABNIINIU (Job Performance)
= 2 i - o o <l B &
waridounilesdnistsraudniansd epanuduiman Lo

o

] o =l LT 7 -4 w o I3 P <4 nlo‘ ar
muﬂi‘zmumﬂw'ﬂﬂ'ammmmmjmuuanwummmms ABNIATITHNEAHUENWU

o ] il

' - <4 o =3 =i W <4 i s
1aenguilanuly acudasiugniusadvinefanddeuldden v alisaaugniues
aundnsestiminefiacududundiaugniusiengs asdnisazed@oiuanugenniy

i o o ni' o < B B =i Py
nmMeafemMstanfuianIsuasulas (Funs navuiie, 2534) usrdenasdnilsznisuis

=4 i ulf o - ! 1 o o
ﬁ@ﬂmuﬂmmuanwuﬁ’qum nagd "ﬁmﬂmnmﬂugnwumﬂmmm@ﬂﬁ‘ﬂawm@mmu

s

215 WUUIRANNEANUNNAUARRIANTS

wuudnansdadugniusiassdnig Iuuudnduanail Aungiingsy uwaAn

Uianu

2151 BWUUTARATULIAAR

U
ar o 1

1) wuudmaanudndugniusansdnng (Organizational Commitment

W

Questionnaire-OCQ) 29InasAnas uaralls (Porter and Smith, 1970 quoted in
Luthans,1995:130-133) @snnsAtlsznavaasanuiindugniusaasdnisiuanai fal

1. nrseansuluiwungresasAnisg

2. Anadnlalumsidpanuneneanlunisdfifiauluesdngg

3. AuYssnrnatiusndn lusuiiazassanuiivauninansnsAnig

wuugeunnNUsznaudeadaniniudalsuiiuan (Rating Scale) a8alaiAsv
(Likert Scale) 7 s¥au annlsiiudaaasinada (1) D9 Windleeeneda (7) /1w 15 48
d‘ -1 q‘:d [ i1 i di wlv g
AT RallaulAtAnNasnAseInie 1y 0.36 < 0.72 ANTaNULLLNARELEY 0.53 - 0.75 LAY
annsi il iddnluns@nmisetunquiednefiflondnuansatu Iffuniseeusudnil
dj nlf l ol =l o _ [ a&‘ ar .

ATHLDBUUGZINN naNAaNAANYsEANELeaNINgEAY 0.90 - 0.93 (Withey and
Cooper, 1989: 527 uaz Johnson Snizek, 1991: 1263 #1afaly Useyu gnefnang, 2538:
23)

2) wuudneudnliuynusiasIfnIsyaey a1 (Buchanan, 1974:
533-536 819041 U5 wns asdeynsisad 2532) IaedanantiaduyniiusiaasAnisaan 3

23AUsTnNaL Ae



1. NNaamImy (ldentification)
2. n1gidausy (Involvement)
3. AuANA  (Loyalty)

BULEBURNNRH 23 TaAnau wwuutssannien 7 seau Sarnudeuluwsiay
AIALTENALYINAY 0.86 |, 0.84 WAL 0.92 AMUAYTY WARZAIAsENaLTANIHANWUSY
4 =l ar o  aas =l g " ) = ar ar g -l
A8 NFLARIALIANNANNUEAUNsHA U TeeTlANaudURLS 0.65 NNTLaAIRUTIAT1Y
FuAusiuANANA JAtanduiug 0.74 waznisidousuiuaudng SAtandunus
0.585

4‘ s st i o o = =l e %4 a

FeuuudamNgnRuseasAnisTaaysie ugluumaseiuiy An uazaess
(Cook and Wall, 1980 #nafialu dF aws aadeunslsad 2532: 19) Inadamatudadiugniu
i [ 3 o -- ar <N
FERIANIThe 3 a9Asenan Wuiy Ae

1. msuaaay sunefernunagilaluesdnig uazniseeuiuluams
PUTEYRIDIANNG

=l g l A =3 -J o d; 1 e

2. nAsHESuIN wunaDe A laNazntuienc ufanuay

dszlemdresnsdnig
] - e - P -

3. ANANA wunane nastinsuluesAnig warlssnuiNasiluaundn
1n4e38nsAa

anwouzgauudail 9 tastnnn leewdatuesdlszneusy 3 4 iiwuuy
Uszannuan 7 say TAtnuidasy s¥1919 0.80 - 0.87

o & III o | a a
3) WULMAARNNEANUNNNUABIANITIDIDIAN LAY LaLeRT (Allen and
Meyer,1990); tieinf ia% Lavaln (Meyer Allen and Smith,1993:538-551); CRGL)
anBatugniuseasAntssinwanai luasdlsznausellide
1. ANfandwdresasdnig
2. anufAngnifuiuasinig
3. anuanidudouniisrasasdnig

-

anunagilalumsldioafivdsegifieginliiuesdnig

>

WLUARUANNE 8 WAY 6 ANDNN AINAYGY WiuuuLlszanndn 7 syau daninnuil
Wann3aLan (Positive) WaTNI9AY (Negative) Intluuasuniugausniaadeiy 0.87

4) wuudnanudadugniusensinissesgid(DuBois,1996) Taadnly
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aeAlsznaumallil A

1. auwsenalseloniaasasinig
i s di = di ' = a\: el
Faanisinilesasdnisilafinudunaianiniialuni1ailaa
=d - Ai' s O ar o
fimnunianilailsiieuiusinig
[ [ B 1 7 L] o e ar -
fAndnfidaudanlunisairepanudnialvinuasdAnng

k1]

fanudeiulusuiantesnsdnig

o g B I

6. HanuiAniuviassdndudaunilsnadadnig
wuuaauaiw Wuwuulszanuen 5 svdu 6 daainin wasndufeAranuludeuan
o ] n’; o 1 o c:dl‘ o at -=I= - oo
5) uuudnanudaduniuseassnisilAsuntsiuieliluanuide
Taesindanisreslng duduns newaiia (2543);105 anns wafeyaslsa (2532); Uszyu
a or g s n{ ] Rrad
ONENANT (2538) LATATRA 2afatiuAUUY (2539) ﬁ<1LL111.|aaummmaxﬂgm‘lmummm@

ni dll nl-! :’l L ar W i o 3 - el
ADUAMULNEILGZAINNITBNY ?QMWGiﬁﬂ?Ulﬁﬂﬂﬁﬂﬂ‘ﬂ\?ﬂﬂﬂ&@iﬂ’}‘ﬂ@ﬁ&’ﬂ&@'W‘r’J

2.1.5.2 RUUTAAIUNDANGTH 1eadrelanaiaunarianead (Allen and
Meyer,1990: 1-18); uieaf uazAne (Meyer et al., 1993: 538-551); Tnesamuiatiu
o 1 (.3 s = o | s‘:l’
ynifusiansfnafnungfnesy luesflsenausalulil
w : vl g ed oy eldl 1l - £ ; |
1. Heamseginseiininaninfiauni's mezlifimadenudinasliaeneg
wat | ar 5 - = i
2. anufanldifuasmnsasddauiining
3. Iijumusnie usela afdygnauliasinasfisliinezndasnayu
wzf £ a 1 o i o =i ::'
WUUARLUDNNE 8 waY 6 daA1nnu unuuUszanuAT 7 sEAU daAIn1uTTINN

yan (Positive) uaen19au (Negative) Lmua@umm;mLLsnﬁﬁhmquL%ﬁu 0.75

2.1.5.3 wuuTAn Ul anIy Geasnelagaiaw  waviuead (Allen and

Meyer,1990:1-18); aneef uazAny (Meyver et al.,1993: 538-551) Taadaranutinsiy

4

yn¥usiaasAnefiuLiany luasdlsenausalilil

1. eandaaliuilalunisatasn

ar o -

1 9 g 2 as as
. ldsfaensliilsdutToyandands

=

2
- e i -.I o
3. faniluiuseniNfeetAnIsuLasIuim

4. NSIINRAUTININUITA AN
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1
or

uuyaeunndl 8 uaze fadtny whwuutsranmen 7 szay daannuiinamng
uan(Positive) kazn1aay (Negative) uuumfanmuﬁﬂmmqm%ﬁ'u 0.79

lunnsnuafail delfidantfinfesile 0CQ vamefmned uazails
(Porter and Smith, 1970 quoted in Luthans,1995:130-133); alau WAL 1eeas (Allen and
Meyer,1990); iieiaf uarany (Meyer et al. 1993: 538-551); g1iad(DuBois,1996) uay
wuuaeuaTenind mnsvesine Wedawlamaraiafuwuuaauoudiuanai dau
AUNDANTTN  WATATNUMANTM ARuUAIRINULILAILNINTRIBIAY waY Lead (Allen
and Meyer,1990) ; LlaBSUaZANME (Meyer et al., 1993: 538-551)

o ar

NuBnUENANURDDIANT

1

o/ olaa -
2.2 iladanianinanan
& o n]nln - ' e ;Ia at ] T o=l -
nsAnads NNaNs waseAINEATWENTUAREIANTT NUIHNANHLAR
Fasia )il
v o o g & e
\ames (Sheldon, 1971 81904l &0y 1eusnm, 2539) AN e AU
ynAuAanIAnaiiusuiandadasosieli
n; 1 ol :ﬂ. =l
1. srazaand I lunsAnEuNeUssnauendw
2. paugnuiuieusan Teldoundndulfifindrfiuuseandn
3., mMawmilszaunisadiazauaulaluanan
W9 183 @ (Sang M. Lee,1971 nanaly Auns wevuiia, 2534) na1241 AN
1 ;’ - 1] g
fnugniudaasdnindunasnain
1. AnuFRINTstszauaNganIaluy
2. AruduRusiudiiaulya
3. sveznamyfjuRvuluesinig
85 UToAuayadnla (Hrebiniak and Alutto, 1972 #190elu U5 s aedasymsisad,
1 I [ % H ] nl' ar I .3 ‘J
2532) nandnsanlsiianunsonnneanuiadugniusressdnnsldange As
' - -l
1. ANUANAT 8a luLnUn
2. srazatrestszaunisnimnanuluniassnu
3. Anubifanaladuiiasunannaanuidndnldfnandinluam
| 4 s i ar a nl.r as ] -
lung (Mottaz, 1986) nananesiutlsiiduiuiiuanuiiadugniusanidnig Ae

1. dnmnzdauyeaa IAun ang ssesnain1smines nsane we arflanlunig

1174971
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5 fnwnuransessnis I dnemzan Atde Tennafiaamin nsiiufdusiug

o e i ar -’J a’ a” as
AeLuesLazuaalay (Gaertner and Nollen, 1989) Gifaulsnduiusiuadnd e
shuynusieasdnig e
1 szaunisoiluan 1dud aanufiautiluau msiilanaléid nduwazionn
RULDY LAZAINNIALINIIY
2. svuumsinnuldun panuduiusiudifsdutye nsfidoudanlunisindu
lauaznisinrafoans
AsAnmmemumTouazauan (Mathieu and Zajac,1990: 171-194) ifeariu
adeRduRuiiuanut afugniusiaasdnie wudnlsznaudae
1. §nenscdauyans 1A wr n1efnm a1ga7u A
0. dnmouzany Mdundasylunisinanu uazasuinnialuns
3. wmuamutiag 1Bun Aoadaudisluumuan uazasnupguieRe luunum
o e a ] ‘TJ W i oar e o 2 1 o o
4. prwduiusszudnaiieusaneuazifsduioye Wun aaudusiusanaly
ngu uazavtaal laldanngisdusdy
5 AnwnureasadAnig 1EuA 1une ueznienszaneannaTesBIAnIsLaydNuan
fannuduiugtuusiaalalunisinany Anuyniusieandn pnugniusaaun® - uaz
= b o o ver 4 A e i =4 -
anufanelaluany  wana Nt LIAAT IATLANHIDBN AN ULNTUAIEABUUIAAYDY
awnesd (Steers, 1977: 46-56 quoted in Steers,1984) AU LA ADITRIANNE A
s ] a ] ar nil-nha = ] 4 n:f ar | a =l or o:‘i.‘
unWusiaasdAnisintadeiiiandnasieaanutaduyniusiaeanig da
1. fnunizyans iy ang nsinen lemalunistszauaugniga
ar [l P =l e ar  gas e 9 9 o
2. fnuza lMuAurian el nsiUfduiusnudan Teyataunau
5 o ] ot U + a dj ' T
3. Ysraunisaflunisfnny Wy fruzaaIngusiestinng Anudaliensnidnig
daunlull ./ 1082 waded warAniy (Mowday et al.,1982: 28-43 quoted in
Steers,1984: 466) uas auiiasduaznesmnas (Steers and Porter,1979: 441-451) loilaua
a o a‘l!' L7 ﬂln{n = | =4 nla ar ' o . o ’
wuusaastiadedniuiiani nadannuiindugniuseasdnieddll 4 dade wavui
4 = i =l ' =5 = o o 1 G = i 1:0 ar ' o
nsAnmeenidugestos AedasusndnetedadefinaliiiaanngaNuyNNLABEIANIT

(Antecedents) uavdasiasailunageanufiaduyniusiansdnig (Consequences) Toe)

o as j 2 Fooos
IFauauuudnaasifadeiiasiy 13
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ANANTNLY

GATGIEER

ANHNIY

Unun

ANElad nAT93ANNE STy NL

ynRUABaIANg ARRIANIS

dsrdunisnd

NI

anEneslag

A51999ANG

-:il o o Jl’ L7 ch \ =4 n.a o 1 a
A 1 wuusiasaiadaderuninasaniutiadugniusenAng
o o 7 -~ i
angUiuuanaesinesiuedunaléian
1. dneodauypasldun a1g nasdne ive sald anmunawanss Aausad
nsiszaunauaia Wumu
2. unum Mud asadaudsluunuim anuaguiad aluumuam
3. {Araa¥reaadnis THun 2uNa98989ANNS N199INBIUNA NTNTLANABIUNA
=g [ o e
ngidansanlunsindula aanuduntanig
4. Uszaunisalniafineu unduRusninluesdnig uarguuunig
UF MITUIRIE LT s
PONAINIUEINUIT  SNHOIINUNTAUNLAN 1 RNIsRuldlAumIeNINT W
(Job Enrichment) Anudmauluumuin augasrdaaluunuim niseenuuuadAnig

4 v 'S . . . ' i = '
%5 alAzsa¥1909Anns (Design of Organization) 19w AsLTunIang nnsldausaniunng

L

Aula Huasiapnudaduyniusiassdnig (Steers,1984: 464)

EE



indgnisannguuils Ae nfuueinuazunsey (Greenberg and Baron,1995:

ol g

184) Ifianadniladuniians nasennnutinduynsiesss

a
1
]

nIs dsenaudae
1. audnmardiuny e msldfuiareugalunuildfuneumng 1dFuns
adugyuliiont aabaula wavanuiidasslunisfiRaou
2. MIABUUNUUNYAAING NIIEIUHANITTITY NMIINUHVNITABLUNY LEUNNT
Tiuialudpdiuimunzastunslselonizess ¥ avdoenad uaiandnugniuse
I oo yed el w v o we v | el -
89AN13 sanaianufAnaAtvnnladunisdfiRsamnuiniien gasssu gnan

u

o q.-.s' L= -a: or v &

uarlinasAdeaniiudnuwanaluniafinadugniusensAnig

3. lamalunaidenau unsiiiyaainsillanaidensubuiifindnazin W

ﬂl-’ o u’ ot af - I i ‘J
ArudaTugniua udnenzees Arugnfuddedaliag

= ek " i nJI 5 i L= = drar

4. nslfiReesasAnisseyeainsidinunu wminails nisfiyaainslaiunig
UfiRetnamunzamileusnidngesdnng annsaidladminosesesdnisedredaau I
ar d; nlld o 2w ﬂl. W ' i =@ L%
FUNNTARaNITR LATMINAIANIIRIUAIENN IR UUNUAA NAUNYARINT Az liyaaIng
TG IR RGP NG T R et

5. ArudnmnzdIuLAAA 19U sTazaAI RN ina a0 lusu

: i . ' L = ol

anseunsAnEaes giiad (DuBois, 1996) wudndadeAnuNITLT MITNNHNA
] =4 ﬂll a " = 4
RaAuEaduyNUARaIANT9H 6 Usznie An

T

1. ms‘ﬁmﬁmm?@qm wslinnsuensuuszian laldsalaanng (Perception that
the Employee is Treated with Respect and Consideration by the Organization)

2, n’wﬁi‘r:l'u?ma?mﬁ‘wﬁnﬁax?l@aQmmmm:msu?ma‘qnﬁﬁ (Perception that the
Organization is Highly Concerned with Quality and Customer Service)

3 m?ﬁ'\‘:mmm@"u?m??}luamﬁamfm‘ﬁ'mmuua:ms;ﬁumm%’uﬁmmlmw
(Clearly Defined Job and Responsibilities)

4. pnugnsnsnrasfuF wisluniseenuunuliiiacnuitnig (A Stimulating
Job) 114 n'\nﬁ'uﬁmﬁmﬂ@mu ms’Lﬁ%as:'lunf]?lﬁ'mm}:fn.m:m'mmmmfafjmﬁuﬁ
e lirualunssadula

5. msﬁlﬁu?wwmmm?ﬁ;ﬂma‘éffaﬂn'1a"L‘f&'%mﬂmi'1':ﬂq?L?{ﬂqﬁuuummLLa:ﬁ@mm

m@amr«‘fmfa‘miqﬁmn? (Quality of Information Given to Employees on the Company’

Plans and Activities)
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V2330
Ry vosyanat

IMINENGUYBULIR
6. NIsATEUNND $Use@vE nasasnisuf uns (Perception of Administrative

Effectiveness)

- ) ar b ' 2 1 o 1 -:-:I 1 )
anuAnTeindginisaelingaiaun weasylddn Jadesineiinasaniniie
SugnWuiaedfnig AetfadefuanianEUrdIUUARR ATUANHTUEIBIY ANUNOANSTY

= W 3. = @ 5 =i &
NMSUTWIe AUlAT9ai19T0989ANe Aunanauuye AMUlaNATUNNSRENINN WAZATY

ar ) e

Uszauni1sninisnianu FaannuanisAnmiiuduiniland naseanutinduynuse

o

BIANNTNIANUANTNNINS adWYAUAR @fquﬁnﬁw WAZANNANREN

i

ar

=5 :’:ni L, -z] =1 or o ]
ANTANTEIATIU qq@ﬂauhm:ﬁnmﬁ@ﬁammanmnﬁmzmuumﬂmum‘@uum

==

- o & ' i i ' ' L o ’ = |
AnvasaRgsfuazIind INIsYuaNIna1I TadpanianerdIuypRaiinafanINgs

ar

AuynRusieasdnie  wazAnmdadadiunisuiuns 5 1w 6 fu ANwAnTetgiaE
(DuBois, 1996) Aa 1) msandeslfifesi  2) Annamnisuinie  3) Anudmauluanu
4) araufiamneluny usy 5) naslideyadneans
2.2.1 TA3EANANHUERIULARS
audadugniusiansdnaiasdesiuiduafizesyanafidFonuy Japanumineg
ar - i Gk \ 4 ' & ar P '
saafiauaRAe nisazfeunufinancyaradonelani elinalaneduune@euneetng
Sudlunad uilleswnanitugiudauyansuazysvaunisallua@n  (Helidegel, Solcum,
and Woodman, 1989: 48 #nafislu dsenu gnfnans, 2538: 43) uazangtuuuanans
= - ] ni‘ ar 1 ' ;i’ 1 o ] = ' <5 o
gasaf esfuazuuaAarneildngnonn  teidnpnansnizdluyrnaiinaannanty
o ' o o =4 ] n:l’
yniusiaasdAng Asneavidaanellil
2211 YUAUBIBIANS
anguuudnaesesaiAesd (1984: 466) afunedn svnNeeIRIAnIg
TNRIDIBIANE Fnsazninsvatasnnalunisinduladenisiingsiaaanniindugniiu
FanIANNg HENAINRUIINANIANEITRssENN qnENATe (2538) WUFITUIATBIBIANTTH
ansnanedensenutinduyniusiesinig
2212 WA

SIE9TUNNSANHIURIES IR waraam e (Hrebiniak and Alutto, 1972

|
o o

555-573 ganalu Uszyu gnifnans, 2538: 44) TAnmANEadugniulasnglulzas e
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2 5 NAULUIAMIUNNGAAE (A Framework of Research)
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