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The objectives of this research were to study the levels of job satisfaction of
the works in Kurusapa Business Organization (Lad Phrao) and to compare the levels of
job satisfaction with gender, age, levels of education, periods of working with the
organization and the departments or divisions which the samples belonged to. The
samples composed of 334 workers from five departments and three divisions.
Questionnaires composed of twelve aspects of job satisfaction were designed and
used to collect data. Statistics used were percentage, mean, standard deviation,
t — test, ANOVA, and compared the differences between each pair of means by using

Scheffe’

The results found that :

1. Job satisfaction on twelve aspects of the workers were high level in
accomplishment of the job and low level in salary earned.

2. The analysis of the differences between variables found that there ware
statistically significant at 0.05 of each independent variable and level of job satisfaction.
The results from these findings suggested that Kurusapa Business Organization (Lard
Phrao) should promote high competency workers to better position to strengthen quality

of the workers.



