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The purpose of this research were to study and compare the opinions of
private primary school teachers in Ladprao district, Bangkok, regarding their
expectations and the reality of personnel administration.

The sample used was 198 teachers from 7 private primary schools in
Ladprao District, Bangkok. The instrument was rating-scale questionnaire, used to
collect the opinions of private primary school teachers, regarding their expectations
and the reality of personnel administration in four areas ; recruitment ,selection ,

development and maintenance. Descriptive statistics was used to analyze the data.

The results of the study were as follows :

The general information of private elementary school teachers , Ladprao
District , Bangkok : We found that there were 198 teachers ; 83.33 % of them
were female ; 38.38 % were 30 — 40 years old , majority group ; 62.12 % had work
experiences for 1 — 10 years ; and 55.05 % had bachelor ‘s degrees.

The expectation of personnel administration in four areas , was at a high
level for one —ten years and more than ten years working experience teachers.
The expectation of personnel administration in each area was different ; one —
ten- year working experience teachers at the first in development , but more
than ten- year working experience teachers at the first in selection. The
opinions of both in recruitment was at the fourth.

According to the personnel administration of administrators , was at a
high level. The opinions of both in development were at a high level in
selection , recruitment and maintenance for one — ten years working experience
teachers. The opinions of more than ten - year working experience teachers were at

an average level in selection , recruitment and maintenance.
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The expectation of personnel administration was at a high to highest
level for bachalor and master ‘s degree teachers in four areas ; was at a
highest level in development and selection ; and was at a high level in
recruitment and maintenance.

The reality of personnel administration was at a high level in development
for both. The teachers with higher certificate and bachalor degree rated the reality of
personnel administration a high level in personnel development . Moveover , The
teachers with higher education rated the other three areas at average levels .

For the teachers ' expectations and reality of personnel administration , mostly
expect that the school should place teachers in appropriate positions for their
education , talents and skills. The school should promote teachers to receive
trainings and aeademic seminars , provide welfare to the teachers , and recruit

personnel whose qualifications meet the school ' s requirements .



