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The purpose of this research were . to study the motivation and working
commitment of Employees of TRANO Company Limited and to study working
commitment of the personnel classified by personal factors. The sample were 400
personnel drawn by random sampling from the employees company. The tool for the
study was the structured questionnaire with the reliability of 0.917. The statistics used
for data analysis were percentage, mean, standard deviation, z - test and one way
variance analysis.

The research finding were as follow :

The overall working motivation of the personnel was at the medium levei (X =
3.28, S.D. = 0.55). The motivation of financial payment was at the high level while the
mctivation for non financial and working environment were at the medium level. The
overall sense of belonging to the organization was at the high level (X =343, SD. =
0.37). The commitment in working of Employees in supervisor control and organization
membership were at the high level but sense of belonging in the function and
responsibilities including the sense of being proud to be part of the company were at
the medium level .In addition, the study found that age, marital status, education,
duration of working with the company, salary and position were not correlated with the
sense of belonging to the organization

Recommendations, For the administration, the administrator should emphasize
on fair treatment and good suggestion to the personnel, there should be work
improvement and encouragement for personnel to fully utilize their capability. The
career growth should be encouraged, job security and work safety should be insured,
and recreation activities should be supported. For the organization development
TRANO Company Limited should expand job to new communities in other region,
participate with the community in various activities to create sense of belonging and
being part of the community. In addition, the continuous improvement of the

organization should be considered.





