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This research was conducted with the purposes To study the levels of job
motivation to compare job motivation classified by personal data as sex, age, level of
education, working period, income per month and to find suggestions for the
improvement and enhancement of job motivation of staffs at Pranakorn Automobile
Co:Ltd. The data was collected from 196 staffs working for the Pranakorn Automobile
Co;Ltd. by mean of questionnaire with the reliability at 0.88 and then analyzed by using
computer package program. The statistics used were percentage, mean, standard
deviation, z - test and F - test.

From the research, the findings indicated that staffs of Phanakorn Automobile
Co., Ltd had job motivation at a high level as shown by X =3.50 and S.D. = 0.63. The
motivation factor having the high level was the responsibility for the operation as shown
by X = 3.83 with the hygiene factors of the administration, supervision and policy as
shown by X = 3.38.

According to hypothesis testing, the results revealed that male and female staffs
had different job motivations, namely, male staffs had higher motivation factors of
progress and occupation for the hygiene factors of administration, supervision and
policy than female staffs. Staffs with different ages had different job motivations for the
hygiene factors of relationship with supervisor and colleague. Also, staffs with different
working period had different job motivation for the hygiene factor of relationship with
supervisor and colleague, income per month and welfare. Moreover, staffs with different
incomes had different job motivations for the factor of operation success, job
characteristics and for the hygiene factors of job security, working status, income and
welfare. Staffs with different educational levels had no significantly different job
motivation at the statistics at 0.05.

Suggestion from this research shows that the company should have an
improvement on the job progress, income and welfare to enhance higher job motivation

of its staffs.





