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ABSTRACT

The of this research were dy the rele een the

authorized t@sks with the structure andyg vorkfg it of Local

AdministrationiiMinistry of Interior. This fesearch. The sample

size was 377 among'th

The study shown th depa ad a certain flexib yf the organization

behavior. The leaders cared of following ufithe assigned ,.'o' the officers had a ¢ in

level of job satisfaction. The officers fulfilled the authg@fized tasks completely, and

ge.not do anythir Ut'o ' 3ssigned job.

force point 0

iew, a IQ gctions had enough workforces g

gned job, while same dj h as the Depaftment Secretar

ce-Accounting Systd Section, @ffice of Pramotion of ic-
al Development and P ation,fOffice offCo-ordinatighrand Deg ent of
al Educ@tion Managg t, Administrationy System BDevelopmg oup, and

ed and was not

The qrganization structure of thiSkdepartment were Gt

eared in jobfallocation which ¢ e obstacle in the cQ ation among sections
ons, even the op atioh mistake. The reses cer, then, came up with a
new organization structure of Dp of Local Administration which was much
different from the previous one. No change in the leaders group including the

Permanent Secretary, Deputy Permanent Secretary, and Experts. The number of the




section was still the same except new clustering was attempted. There were three
clusters in the organization; Core Operation Cluster, Support Cluster and Strategic

Cluster.

Core Operation Cluster included Accounting Atidit Section, Offiée of Promotion

of Economic-Social Development and Particjgation, Office of C dination and

Development of Local Education Managemgent, Office of Local inistration Co-

ordination and Promotion, Office of Local Lggal and Regulation, e of Local Finance
Administration, and Office of Local Human Resource Devglopg

Support Cluster included Departme gerétaria sonnel Section, Fig

Section, Information Technology Center, Administratig ystem Developme oup,

and Internal A on.

Str, er included Office of Administraii velopment and

Promotion, o blicy and Planning, Office of Form e D& opment,

Institute of LO Human Resource D ocal Administration

Standard.





