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Entrepreneurs’ Attitudes towards the Characteristics of Human Resources
Officers: A case study of the organizations in Rajathevee District Bangkaok. This is a
Survey Research that divided by the Business Establishment which a purpose is for
study Human Resources Qualification presently in the Entrepreneur’'s Vision which is
researched in Rajthevee Area, Bangkok metropolis. The result will be brought to
composing in studying-teaching development structure which develop the student in
gualification and capability for their needs by using questionnaire as an equipment to
operate with the total Sampling Group size is 363 ihdustries, and the feedback 363 sets,
the rate is 100% the research result can summarize as follows;

Entrepreneurs’ Attitudes towards the Characteristics of Human Resources
Officers: A case study of the organizations in Rajathevee District Bangkok. gain
significantly 5 characteristics of Human Qualifications as follows; (1) Goodness and
Morality Qualification show that the Entrepreneur needs the Human Resources who have
honesty, responsible with assigning work, be self-restraint, always on time, trust and
self-respect to the occupation, politely and full of reasonable decision. (2) Human
Relations Qualification show that the Entrepreneur needs the Human Resources who has
teamwork, clearly connection, friendly with co-workers, be attitude and happy with their
work and co-workers, propriety speeches, keep listen and advice from the other
opinions that a most of decreasing from a disagree. (3) Personality show that the
Entrepreneur needs the Human Resources who have concentrate to work, suitable
dress, actively with work, be healthy, self-confident, well-adjudged to internal movement,
highly creatively. (4) Skills of work show that the Entrepreneur needs the Human
Resources who can follow up the evaluation of work, seeking for a quality employees to
work with us, knowledge of high-technology for the operation, ability of incomes and
salary management, meeting for training skills effectively, ability of welfare and
recreation management, high-ability to do manpower planning. And (5) Knowledge how
that the Entrepreneur needs the Human Resources who have cognition to seeking for
high-quality employees, and evaluation work to the employees, knowledge of incomes
and salary management, knowledge of employees welfare and recreation including the
training skills, orientation, high-technology useful for the operation, manpower planning,
analysis, internal security, and cognition of relationship between employer and

employees about right and duty in high range.





