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The objectives of this mixed-method research were to 1) explore graduates’
opinion on instructional management of accountancy program, faculty of management
sciences, Suan Dusit Rajabhat university 2) compare the graduates’ opinion classified
by personal attributes 3) study self development needs of the graduates 4) propose
guideline for operation to serve self development needs of the graduates. Sample
group was 227 graduates of accountancy program, faculty of management sciences,
Suan Dusit Rajabhat university between academic years 2010 - 2012 obtained by
simple random sampling. Research instruments were questionnaire, guideline for
in-depth interview, and guideline for focus group discussion. Data analysis consisted
of 1) statistical analysis: frequency distribution, percentage, mean, standard deviation,
t-test, one-way analysis of variance, and multiple comparison, and 2) qualitative data
analysis: content analysis.

The research results were

1. Opinion of the sample group on instructional management of accountancy
program was at high level when considered as a whole and each aspect. When
compare the opinion of sample group classified by their personal attributes, it was
found that the graduates with difference in working field, workplace, and monthly
salary had no difference in their opinion. But the graduates with difference in
opportunity for career progress and organization support for employee’s self
development had difference in their opinion at 0.05 statistical significance.

2. Self development need of the sample group was at moderate level.
Satisfaction method of self development among them was post graduate study, but

post graduate study program or training program of Suan Dusit Rajabhat university



was attractive to them at moderate level. Pattern of program conduct needed was
operated on Saturday-Sunday, in the university site. Contents of the program needed
were foreign language skills, accountancy knowledge which importance to their
present work, Excel and other computer program for accountancy using skills, and
skills or attributes which importance to their work life.

3. Guideline for accountancy program development were 1) focusing on learning
outcome and students’ practice for education process 2) setting the process to notify
career progression to the students 3) concentrating on counseling in learning and
working area 4) developing knowledge transfer technique to the instructors 5) developing
needed working competency to the students.

4) Guideline for post graduate program or training program development were
1) launching academic services in 2 dimensions: created an opportunity for continual
learning and development; and created development channels for career progression
2) setting the contents of development program by using graduates’ information on their
work and working problems 3) developing master degree curriculum with clear goal
setting 4) using graduates’ information in launching academic services and developing
education process 5) covering all instructors in the university for self development of the

profession members.



