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This research has the objective of 1. To study the level of behavior of
Katanyu Kataawatee (hereafter referred to in the approximate translation as
Gratitude) and its tendency to change in Thai people. 2. Analyse the factor of
Gratitude of Thais 3. Develop a causal model of influence on Gratitude and 3.
Develop pathways to strengthening Gratitude. The researcher collected information
through in-depth interviews from key experts, survey interviews of children caring for
their mothers in all regions of 2,331persons, in-depth interviews of children caring for
their mothers of 120 cases and Focus Group discussions in each region in order to
test the model and acquire additional information towards ways to strengthen
Gratitude. Structural Equation Model (SEM) analysis was done through the AMOS
program and content analysis. Research results show the following:

1. The child caring for the mother show a behavior of Gratitude at a high
level (X=5.48 SD=1.06). All regions show a behavior of Gratitude towards their
mothers at a very high level. Reasons given were that mothers gave birth to them,
raised them from infancy and thus they love and are very close to mothers as it is
the responsibility of children to repay back this Gratitude. The sample population
felt that in the next 10-15 years Thais will display a lower level of Gratitude behavior
towards their mothers because of materialism, work to find enough money to pay for
the increased cost of living and caring for their own family. This will cause reduced
interaction in the family with less time to teach and rear young children. At the same
time children are preoccupied with social media that is of little benefit.

2. Gratitude of This consists of the raised the child with integrity, appreciation
of children in compensating for the kindness of the mother.

3. The causal modeling influencing Gratitude of Thais as a whole that the
researcher developed is related to and consistent to the theoretical model
developed with a x2/df equal to 1.059, p-Value equal to .331, GFl equal to .996, CFI



equal to 1.000 and RMSEA equal to .996 with a high direct influence of the family
raised the child with integrity of a value of .652, followed by the model of a good
role model of mothers and positive family relationship equal to .4 14, the high
indirect influence of appreciation of children in compensating for the kindness of the
mother equal to .416.

4. Strengthening Gratitude of Thais in support of an aging society must be the
responsibility of the family especially when the children get older and can no longer
work and become ill. The mother must be a good role model on Gratitude for
children to see and practice. This will instill in the minds of children so they will
obligated to repay back the kindness provided to them. The mother must raise their
children to appreciate the value of Gratitude and repay back and care for their
mothers both physically and emotionally and not neglect them. The mother must
be a role model on Gratitude for the child to see and for them to practice so that it
is ingrained in their values. This should be supported at the local administrative level
working in integration with local networks such as the temple, school, local public
health facilities and hospitals, volunteers, headmen and Kaman, mass media, local
organizations and business and department stores to arrange a ‘eratitude house’ in
the community for the elderly in cases where the family or community are not able
to properly care for. Trained quality personnel should be used in the home as the

care of the elderly is difficult, tiring and stressful.
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