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Abstract

The objective of the study entitled were 1) leadership from the perspective happiness of the
employees in the awarded health care organization 2) to study the happiness of the employees in
the awarded health care organization and 3) To study leadership styles affecting happiness of the
employees in the awarded health care organization.

The questionnaire was utilized as a research instrument for 222 employees who were used
to be the sample of the study. Instrument used in this study is a questionnaire for use in research,
including percentage, mean and standard deviation. Pearson’s Product-Moment Correlation
Coefficient. And the Multiple Regression Analysis was used to analyze the data.

It was revealed that: Transformation leadership was at toward work is frequently level in
employee perspectives as idealized influence(X=3.56, SD=.86) and inspirational(X=3.41, SD=.82).

The fraction of the happiness of working in the overall level was very happy. (X=3.88,
SD=.49) And Transformation Leadership effecting positively to happiness in working of employees
at .05 level of signification. It could predict working happiness at percentage. 11.3 (adj R* = .113),
Also It was found from the study that: I|dealized influence effecting positively to happiness in
working of employees, happiness of society and happiness of Spiritual, Intellectual stimulation
effecting positively to happiness of emotional, and Individualized consideration effecting negative to

happiness of society.

Keywords: Happiness, Leadership Style, Health Care Organization
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