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The object of this research is to study the satisfaction of executive staffson the Public work staffs of
Sub-District Administrative Organization in Nongkhai and Nakornpanom and to compare their
satisfaction on Public Work staffs with different backgrounds. Populations are 376 executives from
188 Sub-District administrative organizations in Nongkhai and Nakornpanom. A tool is a
questionnaire with 5 levels which is checked by three specialists. There are 6 parts of asking the
satisfaction of executive staffs to the construction worker in Sub-District administrative
organization. 1) Personal characteristics. 2) Public characteristics. 3) General skills. 4) Specific
skills. 5) General knowledge and 6) Specific knowledge. Data is done into percentage, average and
standard deviation and analyzed t-test by instant analysis program and evaluated from fixed
criterion. The result, executive staffs in Sub-District Administrative Organization is highly pleasant
to the Public Work staffs in many parts, specific knowledge, specific skills, general skills, personal
characteristics, public characteristics and general knowledge respectively. And when comparing
executive staffs’ satisfaction, it is found that the differences in backgrounds and experiences of

Public Work staffs do not affect the satisfaction of the executive staffs.





