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In a hard disk drive manufacturing firm, émployee retention is one of challenging problems,
especially employees with high desirable characteristics and high technical performance. This
research is thus aimed at studying factors affecting employee loyalty towards an organization. A
sample survey with a sample size of 138, accounted for 67 percent of total engineer population, was
conducted. A comparison of difference of job satisfaction factors affecting the employee loyalty
towards the organization was analyzed using variance analysis. The relationship between such
factors and employee loyalty is thereafter examined using correlation coefficient and multiple
regression models. The result of this study suggests that the difference of job satisfaction factors
including income and welfare, job security, organization relationship, and policy and ofganizational
management has significant impacts on the level of employee loyalty towards the studying
organization at the 0.05 significant level. Policy and organization management as well as income
and Welfare are high correlation with the organizational loyalty while job security has low
correlation to organizational loyalty. Using multiple regression, employee loyalty towards the
organization has highly significant relation with the employee attitude and commitment with the

multiple coefficient of determination R’=1





