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The purpose of this research were to study the theory of Learning Organization used in developing an
organization into the Learning Organization and to study the satisfaction of staff towards the Learning
Organization. The population under the study consisted of forty-one persons of the College of
Innovative Education, Thammasat University. The instrument used for collecting data was likert scale
which followed the Leaming Organization under the Fifth Disclipline of Peter M. Senge’s concept.
The reliability of the instrument calculated by Cronbach Alpha Coefficient was at 0.96. The results
were found that the staff of the College of Innovative Education, Thammasat University satistied those
of Peter M. Senge’s concept. The highest ranking was under the belowed order in term of personal

mastery, followed by mental model, system thinking, team learning and shared vision respectively.





