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The purposes of this research were 1) to formulate the components of
desired competencies’ early childhood teachers of the child development centers
under Local Administrative Organization corresponding the change in the 21" century
education, 2) to develop and to examine indicators and research instruments of
desired competencies’ early childhood teachers of the child development centers
under Local Administrative Organization corresponding the change in the 21" century
education, 3) to evaluate desired competencies’ early childhood teachers of the
child development centers under Local Administrative Organization of 3 groups of
stakeholders (childhood teachers, administrators, parents), 4) to study factors
affecting desired competencies’ early childhood teachers of the child development
centers under Local Administrative Organization.

The significant research findings were as follows:

1. Eighty two related literatures were reviewed for synthesis the components
and indicators for desired competencies’ early childhood teachers of the child
development centers under Local Administrative Organization corresponding the
change in the 21" century education. They were 3 components of desired
competencies’ Rajabhat University instructors at graduate level: 1) core competency
consisted of 5 indicators: 1.1) childhood’ body of knowledge/expert competency
composed of 9 sub-indicators 1.2) instruction competency composed of 16 sub-
indicators 1.3) research and development competency composed of 10sub-indicators
1.4) learner development competency composed of 13 sub-indicators and 1.5) self

development competency composed of 12 sub-indicators 2) non-core competency



composed of 4 indicators: 2.1) communication competency composed of 10 sub-
indicators 2.2) moral and ethics competency composed of 14 sub-indicators 2.3)
teamwork competency composed of 11 sub-indicators and 2.4) academic service
competency composed of 7 sub-indicators 3) management competency composed
of 4 indicators: 3.1) leadership competency composed of 12 sub-indicators 3.2)
environment management for learning support competency composed of 9 sub-
indicators 3.3) environmental sanitary management competency composed of 12
sub-indicators and 3.4) participation with  community competency composed of 9
sub-indicators.

2. The result of the quality examination of components, indicators and
research instruments of desired competencies’ early childhood teachers of the child
development centers under Local Administrative Organization corresponding the
change in the 21" century education evaluated from 6 experts and 3 groups of
stakeholders found that components, indicators and research instruments of the
desired competencies’ early childhood teachers of the child development centers
under Local Administrative Organization had content validity, appropriateness, utility
and applicable

3. The evaluation results of desired competencies’ early childhood teachers
of the child development centers under Local Administrative Organization
corresponding the change in the 21" century education from 3 groups of
stakeholders (childhood teachers, administrators, and parents) considering by
components found that the component of core competency composed had the
highest mean (mean=4.36, 4.31 and 4.28, respectively) followed by the non-core
competency (mean=4.26, 4.19 and 4.19, respectively), and the component of
management competency (mean=4.22, 4.16 and 4.11, respectively). The evaluation
results of desired competencies’ childhood teachers from 3 groups of stakeholders
considering by indicators found that the indicator of learner development
competency had the highest mean (mean=4.42, 4.38 and 4.34, respectively) followed
by the indicator of instruction competency (mean=4.34, 4.30 and 4.31, respectively),
and the indicator of childhood’ body of knowledge/expert competency (mean=4.31,
4.27 and 4.29, respectively)

4. The factors affecting the desired competencies’ early childhood teachers
of the child development centers under Local Administrative Organization
corresponding the change in the 21" century education were education level,
experience in early childhood research, motivation in developing teacher, and

academic leadership’ administrators.



AnRNssuUsZANA

AI8URVBUNTEAMELTEIVIYNLTANBUATIETIUAITHA T lUNNTATI9de Y

'
a

AunmiaTesiiodte uazvereunszamTidlfiAeis 3 ndu e nauduivms nduagUsue
waznaufunasedlunslidunival nsrvaoununmiedesileds uazmeuwuUas UMY
uuszlevisonsidonasiamnaussausfifiasssasdvesnguguioveaquiimuninian
dafinosdnsunasesdiuviosiiufiaenadomuniudasuniamansdnuluamsseil 21
wazfifovoveunszandtinmueasnramAdasiainliuatuayunidelunded

ARIEEITY
HANAY 2559



