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The purpose of this study was to develop and validate the efficiency of a curricutum
and training material package on "Technical Japanese for Communication in Careers."
Single-Group Pretest-Posttest Design was used in this experiment. The experiments
were conducted 2 times for confirmation the results of the study. There were 2 sample
groups of students (25 and 25) used in this study. A purposive sampling technique was
used to select the samples following to the qualifications specific in the curriculum. The
pretest were given to the samples at the first of the training. The samples were
assigned to finish the exercises and job sheets on the training. Then the posttest and
the training satisfaction evaluation forms were given to the samples at the end of the
training. The scores were used to determine the efficiency of the curriculum and the
package.

Results indicated that the developed curriculum was effective for training. The
efficiency of the package was at 82.77/82.00 in theoretical achievement and at 84.87/
86.53 in practical achievement in group 1; and 91.22/85.44 in theoretical achievement
and at 85.80/85.87 in practical achievement in group 2 which was higher than the
criteria set at 80.00/80.00. The difference between the means of the pretest and

posttest was significant at a difference level of 0.01.



