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ABSTRACT
179647

This thesis aims to study and analyze the protection provision of female labour who is
a pregnant nurse in a public organization subject to many laws. The study includes the
background and principles of the protection of female labour who is a pregnant nurse in a public
organization in accordance with the Maternity Protection Convention Vol. 183, A.D. 2000 of
International Labour Organization. It employs the comparative analysis with foreign laws such as
the Labour Protection Law of Italy, the Labour Protection Law of Germany, the Labour Protection
Act, B.E. 2541 (1998) and Rules of Civil Servants on Government Officer’s Leave (Vol2), B.E.
2539 (1996), which was classified into the items in accordance with its priority of the protection
of female nurse who is pregnant.

It is found that a female nurse who is pregnant in pubic organizations in Thailand is
not adequately protected. Although the particular rules for the nurses are prescribed, there are a
number of flaws; there is no equality between the pregnant nurses in public sectors and those in
private ones. It is suggested that Chapter 3 of the Labour Protection Act, B.E. 2541 (1998) be
applied in public organizations regarding the protection provision for female employees during
her pregnancy e.g. working hours, prohibited works during her pregnancy and the maternity leave.
In foreign countries such as Poland, 120 (one hundred and twenty) days of maternity leave are
provided. This is good for health and sanitation of both mother and her child. Moreover, this
creates the equality in the protection provision for personnel working in the same profession.

From the above reasons, it is recommended that it should be absolutely necessary to
create the security in providing the protection of health and sanitation during the pregnancy of

female labour who is a nurse in either public or private organizations. Therefore, it should be

necessary that the applicable law be amended and modernized like other countries such as Italy
and Germany. This is eventually resolved by the enforcement of the Labour Protection
Act,B.E. 2541 (1998) with anurse in either public or enacting a particular law relating to
protection the state pregnant nurse. Apart from the social security, this also creates the equality
in accordance with the provisions of the Constitution of the Kingdom of Thailand, B.E. 2540

(1997) and in the conformity of the labour standard of International Labour Organization as well.





