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ABSTRACT
179249

This thesis aims to study the determination of wage and minimum rate of wage under
Thai law with its purpose to determine the appropriate wage in the industry sector accordingly.
At present, there have not yet been legislations which provide specific principles and for the
employment in the industry sector, employee. Consequently, this entitles employers to lawfully
pay the wages at the minimum rate to the employees and the employees in the industry sector
receive the inappropriate wages with the level of the capacity and labour skill.

This study in documentary research. It includes the determination of wage and the
minimum rate of wage under Japanese law and employs the flexible wage system of Singapore as
the guideline in the analysis and comparison.

From the study, it is found that nowadays the Labour Protection Act, B.E. 2541
(1998) provides the protection of wage only with regard to the minimum rate for the unskiilful
labour on the commencing period of employment, but there has not yet been the protection of
appropriate wage to match the employees’ capability and labour skill. It is suggested that the
provisions of the Labour Protection Act, B.E. 2541 (1998) be amended by specifically providing
the wage in the industry sector to avoid the unlawful compliance with the minimum rate of wage
and to assist employees to receive the appropriate wage with the level of their ability and labour
skill by adding Section 5 Definition; the definition of “The wage rate in the industry sector”
should be provided, and Section 87 bis; the consideration and determination of the wage in the
industry sector should be specifically provided and should be directly enforceable with the
employment in the industry sector. Moreover, the wage committée in the industry sector should

be appointed to study and determine the said wage rate in the industry sector.





