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ABSTRACT

This thesis aims to study legal measures on hiring and protecting disabled persons at
work as a guideline in redressing and improving the flaws of related provisions, with the purpose
of promoting disable persons to get into the employment system and solving the unemployment
problem of disabled persons. The study includes measures to assist the working life of disabled
persons aftér getting into the employment system to provide them with the true opportunity
equality when working together with non disabled persons.

With regard to the l.liring of disabled persons, the measures for hiring disabled
persons according to the Rehabilitation of Disabled Persons Act, B.E. 2534 (1991) are studied
and analyzed and it is found that there are certain flaws which are obstacles for disable persons to
get into the employment system: viz. the problems of fixing the proportion of disabled persons
accepted for work, in determining -positions for them and in sending counterpart money to the
Fund for Rehabilitation of Disabled Persons. However, with regard to the protection of disabled
persons at work, due to their disability conditions, the disabled persons who are accepted for work
may need to receive the extra additional different protection from non disabled persons for thier
employment in the workplace. Unfortunately, from the study and analysis of the provisions
according to the Labour Protection Act, B.E. 2541 (1998), it is found that there are no particular
measures for protecting the employment of disabled persons in any cases whatsoever.

From the said study, with regard to the hiring of disabled persons, it is suggested that
the Rehabilitation of Disabled Persons Act, B.E. 2534 (1991) and the Ministerial Regulations
{B.E. 2537 {1994)) be amended and revised; viz. the law should determine a wider ratio of

disabled persons who are accepted for work and should establish an organization to inspect the
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appropriate determination of the positions for disabled persons who are accepted for work in
order to ensure that business operators don't evade the law and should give more explicit and
practical principles for sending the counterpart money into the Fund for Rehabilitation of
Disabled Persons in the substitution of the hiring of disabled persons by providing measures
which carry a penalty in the case where the business operators fail to comply with the law; viz.
they fail to accept disabled persons for work as per the required numbers or they fail to send
counterpart money into the Fund required by law. Financial incentive measures for business
operators should also be simultaneously added. However, with regard to the protection of
disabled persons at work, for the benefits of disabled persons’ employment and for disabled
persons to receive the appropriate protection as per their need, it is suggested that the Ministerial
Regulations issued in pursuant to Section 6 of the Labour Protection Act, B.E. 2541 (1998) be
issued to protect the use of disabled persons’ labour by providing the particular protection in the

certain cases regarding the employment for employees who are disabled persons accordingly.





