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I ~ ~ q ~ 

11 1~'j fll'j Vl1.:Jfli)'Yi1l1tJ11~1tJfll'j ~ fll'j fJ1Im fl.:J111.:JHW fl 'W 'W fln U'l 

fl'Wftfll'j 1'W flWVll.:J1'W 

a iI d 

'lfflHI~tJ'W U~'lfty1 fl~ff~tJ 
" 

fll1l1'j6~u~flln fl. t1tyty1 rrVll1J~ 

fll1l1'j 6~u~ fllni 111 fl.~'j.l'Wfhli ft~~'WfJ'l 
-=:t.-=:t. tI -=:to 

ff1~11'lf1 'W ~fl1 ff~'j (fli)'Yi 111 tJlflfl")j''W U'l ~ flfJ'Yi 1I1tJ1p flll) 

TI fll'j ffflln 2548 

... , 
UTIfI ~UJ 6 

" 1 VI tJ1 U'W 'W,j\1 'lJ'1J ij ~ .:J fffl'l:ll~ .:J1I11'1 'j fln VI Hfl fJ 'Yi 111 tJ 11 ~1 tJ fln \i'H .:J1'W fI 'W ft fln 

ll'l ~fll'jfi'lIfl'j fl.:JfI'Wftfll'j 1'W fll'j VI H1'W l~fllfl 'W II'W 1Vll.:J1 'W fll'j wi'1~ u i'1J u'j.:J~fl1Jfl'Wi fl.:J~fl.:J 

1JVI'lJ'tuW~~ l~tJ1~~.:J hwiJil'1tlu'j ~ff.:J"1'WflWN.:Jlff~ 111~fl'Wftfll'j iJ i flfll m<ul'lf'j ~ 1J1Jfll'j ~1.:J.:J1'W 
u u q lU 

, " 
111 fl~.:J ~'W Url'il ty'Yi 1fll'j -) H.:J 1'W lll'tl1J fI 'WWflU 'j 111~.:J 1111'1 'j fln 1 'W fl u"Ii 1tJm ~fl,)'1'W ;11'1 

fln VI H 1'W ~fl.:JfI'Wftfln flltJ'Yi r;1.:J 1l1fl~l~ l~'j~1JUflU \i'1H1'Wll~ 1 l~fl"li1tJl ~fI'WWfll'j 1,)'i'1J 

fl1111lffllflfllflVll.:J i flfllffl 'Wfll'j VI 1.:J1'W i111tl1JfI'WUfl~ fld1{jll~1l~.:J 
~ CI I 'j/ .Q 'jJ do 11'1 'JI 0 1!9 .e:t. tieS 

flnflfl'l:ll ~ 'W ff 1'W'II fl.:J fllH 1.:J .:J1'WfI'W 'W flU Hl~ tJ'W ~ f'l Vl1fl n flfl'l:ll11'l ~ 1Im1~'Yi tl.:J 
" 

" 1I11'1'j fll'j fll'j ~1.:J.:J1'Wfl'Uftfll'j1'1111 'W'j ~'j1'lf'lJ'tuw~fll'jlll'W'V'lff1J'j'jtlfl1'Wfl'W ~fll'j 'W.fl. 2534 'W1J';h
" " " 

iJ~ fl1J fl'W7 fl.:J 1J l.:JtJ 'j ~ fln ~ I~ 'W flUffn fI~ flfll'j I~1d'j ~U1Jfll'j~N.:J 1'W 'II fl.:Jfl'W ft fll'j fl~ 11flfl. " 
Uty'Yi 11 'W It fl.:J fln fl 1'Yi 'W f'll:Yf'l d 1 'W fln i'1J fI '1..1 Wfln I~1Vl1.:J 1'1..1 fll 'j fl 1M 'W ~ ~ 111 m.1.:J.:J1'U ffmi'1J 

fI'W Wfll'j U'l ~fll'j ri.:J1~'Wffll Vl1Jl~lflfl.:JVI'Wlll'U'V'lff1J'j 'j tl.fl1'Wfl'U Wfl1'j ri1'W fl'j Wfll'j ~11mfl.:J fI'UVlfll'j. "
" . 

1'Wfln Vl1.:J 1'W Idfl.:J 1l1fl ff fll'Wfl1111Vlfln fl11lVl11ll' fI 'W Vlfln ~ l.,r1I uri 1.:1 1 'W ll~ 1iJfl1111~ 1lfl '1..1 

1J1.:JtJ'j ~fln ~ cJ{fl.:J I,)'i'1Jfl1111~ 1Ifl'j fl.:J 1 '1..1 r;1fl'l:l W~ ~ Ul'1fllPl1.:J 1l1flfl'W tJ fl~..r 1 ItJ ff1'Yi i'1Jfll'jVl1.:J1'W 

1'W fft11'W tJ 'j ~ flfl1J fln U~ 1l1flfln fffl'l:l11Ifl'j 1~111JVI'lJ'tuW~1'1111'W'j ~ 'j 1'lf11tuw~~ lImfl.:J ll'j .:J.:J1'U 
u u u u q 

'W.fl. 2541 'W1J11 lliiJ1l11'1'jfln 1'Wfll'j hrfl1111~llfl'jfl.:Jfll'jVlN1'W'IIfl.:Jfl'W~fll'j' 11~'Uflnm'W1~• 

'li11mwl~ "1 

111 flfll'jfffl'l:ll ~.:J fl ~ 11 ~ l:UtJ'W~.:JiJ~fllff'W flU 'W ~ 1 'W d1'U~!~tJ1 n1J fln \i'1.:J.:J1'WfI'UVlfll'j
" 

" 
if'ltJlll'iJflutJi'1JtJ~.:Jllrl'1'11 'W'j~'j1'lf'lJ'tytY~fln~ 'W~ffm'jtl.fl1'Wfl'WVlflU 'W.fl. 2534 

ll'l~flfJm~VI'j 1.:J ('W.fl. 2537) flfll ~flfJ'Yi1l1tJfl1'Yi 'Wf'll:Yf'l ri1'Wfll'ji'1Jfl'W ~fll'j 1~1V11.:J1'W 1'W fll'1'j1 
, " 

ri1'W Viff .:J~'W ,j~'Yi U1tJ.:J1'W 1<U'1111~1l'l1'1'j11lfffltlfl111ll'Yi1l1~ ff1l1 'Ufll'jii 111'W~~111'YiU.:J.:J1'Uff1'Yii'1J 
" " 
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f1l':i i'Ufl1J-n f11';j 1,rl'tl1\11'U1~uil U\lti'U fIl';j 1~t1\1 f1f;)111J1t1'\lU\I'Yl1\1fftll'U tJ';j :::f1flUfIl';j 1H'l:::ihl1'U ~ 
... " I "" 91 ~ " • .1 "" i i1d... d i

l1"fI1f1W CVlfl1';j ff \l1\1'U ff1J'YlU1'\l1f1fl\l't'J'U'n'UlJff1J':i ';j tl.fll'Vifl'U'Vifll';j 'H 1Jfl111J'll'~1~'Ull":::1JH" 'U'Yl1\1 

tJ{j,j~hJlf1~\I;f'U 1~t1f1l';jtl1'H 'U~1Jl\Pl';jfll';j i 'U1~ U\lU'Yl ,,\11'Yl'tJmW~fftll'U tJ';j :::f1 flU fIl';j hjtJij,j~ 

\Pl11Jflf;)111J 1tJ m;11flU '~i'm1'U~fIl';j1,rl't"\l1'U\Pl11J~1'U1'U~tl111'U~11~UhhJ 1ff\ll~'Uff1J'YlU1,r1 
• ~ ~ 1 

f1U\I't'J 'U ~ 11J Vi f1f;) 111J1t1tl111'U ~ 't1\1U hfijfll';j 1'W1J ff 1'U '\l U\l1Jl\Pl';j fIl';j ~\I i ~ i 'U ~1'U fIl';j 1~'U i l1'11ti 

'Yl1\lfftl11Jlb:::f1UUfIl';jfl1u~'tJ~1t1 ff1'UmWfll';j~1Jm U\lfl'U~f1Ui 'UfIlHl 1\11'\..1 1~fl1~'U 
_I 1 ",. "" ... iii"" "I 91... I

lJ';j::: t1'll'1J ~ UfIl';j'Yl1\11'U '\lU\lfl'U 'Vifll';j 11":::l'Vifl l1fl'U'Vifll';j l~ ';j Ufl111JfJ
91
1Jm U\lfltl1\11l11J 1::: ff1J 

o ~ 91 d odI d 91 i i1d ... • i
\Pl11Jfl111Jtl111J'U f:;!l'\ltl'U~\l1J'\lmff'UUll'\..1::: l11JfIl';j uUflflf;)m:::'Yl';j 1\1Ulfl't1Ul'U 1~~11Jfl111J '\..I1J1\Pl';j 1 6 

11"'" \I'Vi';j:::'j'1'll',jt.1Jill~Ti'1JmU\lllH\l1'U 'Vi.fl'. 2541 1~UTi'1Jfl';jU\l1~U\lfIl';ji~11H\l1'Ufl'U~fIl';j i~t1iM u u q q 

91 i di'" .?t • ... 91 &?t "" '''I_Ifl111J fJ 1Jfl'j' fl\l 'U UHmw 'U1';jU\I fIl';j 'YlH1'U11J'UfIl';j ill 'Vi 1:::ff 111 ';j U'JfI~ HCJf\ll1J'Ufl'U 'Vi fIl';j\PlU IlJ 
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ABSTRACT 

This thesis aims to study legal measures on hiring and protecting disabled persons at 

work as a guideline in redressing and improving the flaws of related provisions, with the purpose 

of promoting disable persons to get into the employment system and solving the unemployment 

problem of disabled persons. The study includes measures to assist the working life of disabled 
/ 

persons after getting into the employment system to provide them with the true opportunity 

equality when working together with non disabled persons. 

With regard to the hiring of disabled persons, the measures for hiring disabled 

persons according to the Rehabilitation of Disabled Persons Act, B.E. 2534 (1991) are studied 

and analyzed and it is found that there are certain flaws which are obstacles for disable persons to 

get into the employment system: viz. the problems of fixing the proportion of disabled persons 

accepted for work, in determining positions for them and in sending counterpart money to the 

Fund for Rehabilitation of Disabled Persons. However, with regard to the protection of disabled 

persons at work, due to their disability conditions, the disabled persons who are accepted for work 

may need to receive the extra additional different protection from non disabled persons for thier 

employment in the workplace. Unfortunately, from the study and analysis of the provisions 

according to the Labour Protection Act, B.E. 2541 (I 998), it is found that there are no particular 

measures for protecting the employment of disabled persons in any cases whatsoever. 

From the said study, with regard to the hiring of disabled persons, it is suggested that 

the Rehabilitation of Disabled Persons Act, B.E. 2534 (1991) and the Ministerial Regulations 

(B.E. 2537 (I994» be amended and revised; viz. the law should determine a wider ratio of 

disabled persons who are accepted for work and should establish an organization to inspect the 
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appropriate detennination of the positions for disabled persons who are accepted for work in 

order to ensure that business operators don't evade the law and should give more explicit and 

practical principles for sending the counterpart money into the Fund for Rehabilitation of 

Disabled Persons in the substitution of the hiring of disabled persons by providing measures 

which carry a penalty in the case where the business operators fail to comply with the law; viz. 

they fail to accept disabled persons for work as per the required numbers or they fail to send'­

counterpart money into the Fund required by law. Financial incentive measures for business 

operators should also be simultaneously added. However, with regard to the protection of 

disabled persons at work, for the benefits of disabled persons' employment and for disabled 

persons to receive the appropriate protection as per their need, it is suggested that the Ministerial 

Regulations issued in pursuant to Section 6 of the Labour Protection Act, BE 2541 (1998) be 

issued to protect the use of disabled persons' labour by providing the particular protection in the 

certain cases regarding the employment for employees who are disabled persons accordingly. 
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