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Abstract

This research aimed to study the leadership behavior of the administrators of private
schools in Lampang, on task behavior, relation behavior and change behavior dimensions
according to teachers’ perceptions, including suggestions and ways that the administrators have
to do more. The populations were 1,329 teachers from 31 private schools in the 2003 Academic
Year. A sample of 315 teachers who answered questionnaires on three dimension of behaviors
mentioned. There were 2 kinds of questionnaires, the first one were rating scale questionnaires
and the second one were open-ended questions. The statical methods used were mean, standard
deviation and frequency. The results of the research found that the leadership behavior of the
administrators of private school in Lampang by teachers’ perceptions on the task behavior,
relation behavior and change behavior had a high level in all three dimensions. The perceptions
of teachers concerning change behavior dimension of administrators had the highest mean. Next
were task behavior and relation behavior respectively. The suggestions and ways for
administrators to do more were the factors of speaking and communication as well as the
administrators should accept the opinions of the teachers. On the factors of teacher welfare and
pay, the administrators should consider to increase salary. For the suggestions on the factor of
job performance evaluation, the schools do not have a good system of job evaluation for
teachers. Further more administrators should seek various ways of motivation of the teachers

by providing them with meal parties and study tours out of campus for example.





