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The Objectives of this independent study were : to study demographic factors,
tacit personal motivation factors and administration factors that contributed to the
resignation of Paolo Siam hospital personnel and to formulate suggestions for the
Paolo Siam hospital Administration Team. Tools used For this research were Closed -
Ended Questionnaires which has a Reliability score 0.98 of Two hundredfifty personnel
of Paolo Siam Hospital were the samples used for the study. Statistical methods used
in the study include percentage, mean, standard deviation and Pearson's coefficient
correlation.

The results of the study showed that the factors which contributed to the
resignation of the personnel in Paolo Siam Hospital were mainly centered on personal
and administrative factors. Demographically the AGE of the personnel also played a big
role. The personal factors included less personal motivation in terms of willingness and
spirit towards for job, the personal characteristics of the employee which also relates to
the job performance. The aspect of personnel development and growth of the
employee and the interpersonal relationship between supervisor and peers also
contributed to the resignation problems. Administrative factors also played a significant
role in terms of the resignation rate of the personnel. It includes administrative
participation, Salary and wage, administrative support, the organization environment,
evaluation and promotion, competition, affiliation and regulation within the organization.
Most important of the hospital should Keep the human resources who have ability and

knowledge with organization.





