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The objectives of this study were: to study demographic factors, tacit personal
motivational factors, administration factors that affected to the resignation of Wang Poo
Seafood part - time personnel and find the suggestion providing to Wang Poo Seafood
Administration Team. Tools are used for this research were Closed - Ended
Questionnaires which consist of demographic factors questionnaire, tacit personal
motivational factors questionnaire and administration factors questionnaire 130 part -
time personnel of Wang Poo Seafood from random sampling were the samples used for
~ study. Statistics are used for analyze statistics data are percentage, mean standard
deviation and Pearson’s coefficient correlation. .

The results of this study showed that demographic factors are unaffected to
the resignation of personnel. The motivational factors are affected to the resignation of.
We saw if it less value of motivational factors the resignation will increase as we can
notice from sub-factors affected to the resignation of personnel motivational, factors
spirit factors, acceptance factors, attitude for working factors. The administration factors
affected to the resignation of personnel. It showed if it less value of administration
factors the resignation will increase as we can see from sub-factors affected to the
resignation of personnel organization competition factors, interpersonal related superiors
and peers factors, regulation factors, organization environment factors, supporting from
organization factors. As a result, Wang Poo Seafood should focus in training, interpersonal

related superiors and peers, and organization environment.





