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Abstract T 1 6 78 1 3

In the digital age, there is a rapid growth of Information Technology and
Communication. Life-Long Learning becomes more advantages for organizational workers,
resulting in increasing of significant role of training and education. Training division is set
up in almost organizations including academic and enterprise sectors, to develop and
enhance human resource’s potential.

In medium and large organizations, there are many courses required for different
staffs. Hence, managing training courses to serve for all individual staffs of the organization
is complicated task. Considering advantages of Web-Base System in collecting, storing,
sharing, distributing information and its accessibility, the purpose of this study were to (1)
develop Web-Based Information System for Training Management in Academic and
Enterprise Sector and (2) evaluate the feedback from three categories of the user, which are
training staffs, managers and general staffs.

The developed system could support main functions for those users. After
implementation, the system was then evaluated by 4 specialists in the content area and 15
training staffs from both academic and enterprise sectors. Based on statistical analysis and
the evaluation criteria, the conclusion could be drawn that the system could satisfactorily
perform main user’s functions as well, regarding to the prior hypothesis.
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