o D WPIN LIWAI

FoAnofinug - pfnwwganiumsiviaslnivaaindnmn
amimnTiumand mimansulom deiila)
Tusoniwnaluladnsuena

1BITY - Uiwitandazuazimafiafinw
FOUWNAlUlaIWTZDUNATWIZUATINUD

ABnwdinminug Fgrumaaasd a3vinm I Tant
JRIFRATINTY ATATWIN AI1EAR
prantilowin ynmdug

Ynsdanwn . 2548

unAaL , 168932
mysuaflidunsdnwngdnssumsiuiaslnisenindnmansiaanssumand
muamnslom  (@aiiisy) Ingranguggasmnisy luannumaluladnmueas
Hum 3388981329 (Survey Research) Tﬂuﬁﬁ'ﬂqﬂs:mﬁtﬁaﬁnqu'ﬁmm Wisuisy
woAnIsunITuBa N ua:w‘i'a?"mmummo’lumsﬂaqn"uua:un“lmmﬁuﬁaoﬁ;mm
wpsBaa  vanindnwiszdulSyanet  ussfiudiin  vasnmdaininaaas a1
Jensulom (ﬂ‘alﬁaa) INBNBPANFUTNGARINNTIY luaniwnaluladnouea
Towsudsaufidnw  ldun IpnRGMUINY  Inguvamawigw  Anse
maaziusanidsanila wasingwamald vasaawmalulainsuns dudulsany

Vo

lduri  wadnssumsiudaslwiiisanumalgndednfisn anuse  wasiauad ool

&

mjwﬂsz"mmﬁtﬂuﬁnﬁnm 3 527 an uazdwdinn U3wIu 206 au TINUIETINg
Fmua 733 au  iadeedefildlunisueniil fe uunaaunw?{pﬁﬁuvlﬁas”'m‘fu
maienzidayanwaidlilsunsudniagy spss

HaMTI9 Wu unfnwuarfindimidiulng vadinenaaginunny Insuwe
Mawtw Ansnwameasiusanidisiniie wazinsuwemald WimIsauiuwgdnisy
mﬁ'mfaa‘lv.ai'?'iaﬁ”’maﬁﬁtﬁmﬁumsﬂgnﬂomﬁuu ANuLEa Lta:ﬁﬂuﬂﬁmaaﬁnﬁnuﬁuﬁ
agluszduun INsziud éoﬁﬁnﬁnmjuﬁﬂgnﬂﬂﬁﬂﬁﬁLﬂuéoﬁﬁom AIATNT
wd washlUgnaufoandein  iw WiimmwuazideNsannidussiui Fninwn
Uszwdidanu fnwanamaadlunsagaunulueoniu %odmaﬁv‘iﬂﬁﬁnﬁnmjuﬁao
fiaalafiaay CLS Rt UKRId) pptY flanudsssfediuny

a'mﬂ"wummau%’quﬁnﬁm”uﬁao‘l'n&iﬁ"lﬂas"’maﬁﬁmmﬁ'nﬁnmjuﬁ WnAnw

uazAwdimsulnginissenivagluszdudes innziui m3ysanf®n liadana



168032
'uaounﬂnmsuw rliindnsinisaiansnaiunieinenmeg wazdale damisandd
Alaigearse unanmmwmu’l%m‘lu’lmﬂuuaanmaa uazfianunalaitldoandd
ayluszaiay Lwmuﬂuunﬂnmmwmuuaumﬂuwaanmaa ua: um'\uwa’lw"la
aanmmau'lmmumn Forliindnwdulng linardauds maoﬂaaumuunﬂnmmw
muuaumﬂunauunum Fovinms WAamsiuuuRaUINIIBYAAS WU unﬂnmmw
drulapananateuafifidym 1w fenansaminiie danansanusniuat wialale

-

aunuummsm URSUHAMTITIUAINIT 275 83 mnmﬂuaﬁonmﬁuﬂummm

ar al o

Ylﬁ”lﬂmﬂﬂﬁ‘lﬂﬂﬂﬂiiu‘HiaWﬂﬂﬂi?Nﬂ']?iuuadﬂ‘hlﬁi’]{lﬁ?iﬂ mmﬂﬂng‘lv& muau n3o

~

~ ‘

faaaliag

antn sovunalulainmaanisimuetagyszad ulsung WIAIMTIUNTS
Jafanssunmssunadlnildlianutaiau Tﬂumn'smnw’lﬁunﬂnmmumaol.ﬂummm
'lm-noaﬂmﬁﬂ aglunvauzanlszngl JausTv fdnupaniy mdasdilafiednd
uuwu'nwuuwumu Lwaaﬂmwwusﬂummﬂmnsmmsmuaﬂm ua~ms’lwmm'uaa
ﬂaufmmuﬂuaﬂummua:unﬂnmmwmuuaumﬂunammum‘lﬂ@

(’)YI HIAW UsHWI umau. 276 V\W‘l)

UssunIsunInUInuinafinus




Name :  Mr.Chucheep Yoawapat

Thesis Title : Study on Fresh Student Orientation Behaviors of Students in
Engineering Faculty, Civil Engineering (Extended Curriculums),
Rajamangala Institute of Technology

Major Field : Vocational and Technical Education Management
King Mongkut's Institute of Technology North Bangkok

Thesis Advisors : Assistant Professor Dr.Wittaya Wipawiwat
Associate Professor Dr.Worapoj Sriwongkol
Mrs.Piyanat Mutarasint

Academic Year : 2005

Abstract 1 em 2

Object of the research was to study the Fresh Student Orientation behavior of
Engineering students, Civil Engineering (extended curriculums), Industrial Group
Campus, Rajamangala Institute of Technology. The research was conducted by using
the Survey Research methodology, in which the method was aimed to investigate, to
compare the actions of students in the Orientation and to look for the possible
preventive measurements as well as the solutions to cease violence. Moreover, four
major institutes under this study were Uthenthawai, Northern, Northeastern, and
Southern Campus. Variables to be evaluated therein were the performance in terms of
Values Establishment, Believes and Attitudes. Numbers of students were 527
undergraduates and 206 graduates, 733 in total. Questionnaires prepared by
researcher was the tool to accomplish and SPSS was the statistical software to analyse
the data.

It was found that both undergraduate and graduated students of the four institutes
were mostly accepted the resourceful activities done by their seniors in the QOrientation,
particularly in terms of good Values Establishment, Believes and Aftitudes. They
thought that those values are worth memorable, which lead to the preservation of those
actions. Those values include paying respects, obey their teachers and their seniors,
maintaining all good traditions and unity in the institutes. Additionally, the values also
create virtues, ethics, and sacrifices among their juniors. Contrary, they would rarely
accept the non-productive behavior of their seniors because they thought that the

behavior would lead to mental discomforts and physical injuries.
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It was found that most seniors were not the leaders in the Orientation and were
satisfied giving commands at a minimum level;, whilst there were a minority who enjoyed
giving orders, which made the groups to follow after without any refuse to accept those
minority hub. As from the questionnaires, those leading seniors came from shattered
families, for instance divorced or separated parents or they didn’t stay with their parents.
Furthermore, they have GPA less than 2.75, all of which are the major reasons why a
non-creative Orientation activities still be seen around.

Therefore, Rajamangala Institute of Technology should obviously set up its
objectives, policies, and measures relating to the Fresh Students Orientation. Activities
to be arranged up during the Orientation should be self-generated ones, which will be
based in the traditional and cultural frames up to standard of Thai society.
Supplementary, the Orientation should base on basic human rights with the intention of
reducing the violent behavior. Moreover, relevant parties should take control of the
alumni and those minority group of seniors.
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