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Abstract 1 7 2 0 2 2

This research focused on developing the Thai Vocational Qualifications using turning in
cutting operation occupational group as case study.

First, literatures were reviewed, analyzed and grouped according to the process for
research. From that process seminar was conducted with participation of 12 experts from
industries using functional analysis technique to define competency of personnel in cutting
operation occupation. They suggested that there should be 4 levels of competencies in cutting
operation occupation. However, these experts were only considered mainly at operating levels.
Afler that, seminar was conducted jointly with other 3 groups from non-cutting production
operation, construction and automotive occupations to consider levels of TVQs and definitions.
Those occupational experts, educational experts and officials had opinions that TVQs should
consist of 7 levels from basic skill to special expert.

For this study TVQ level 1 unit 4.4 was chosen for assessment in industry for personnel
from Prasert Ruam Chang Limited Partnership. A questionnaire was designed to cover knowledge
and performance of turning occupation personnel and validity of content obtained from experts.
Two assessors were trained and samplings of 12 candidates by specified sampling were selected.
Assessment was conducted in real situation. Both assessors and participants found that the

process for assessing competency was suitable for obtaining TVQ.
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