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Abstract 1 7 2 0 2 5

This study was a survey research. The objectives were to study the relationship between
personal factors and intention to leave of employees, the relationship between psychological
distress at work and intention to leave of employees. The samples in this study were 437
cmployees who 227 worked in private enterprises and 210 worked in companies located in
Bangkok. A questionaire was designed to use as an instrument. The questionaire was devided
into 3 sections : personal factors information, psychological distress at work information and
intention to leave information. Percentage, mean, standard error of mean, Pearson Chi-square and
Cramer’s V correlation were used to analyze data at .05 level of significant. The results of the
study indicated that age, salary, duration of work and job category related to intention to leave
except sex and position in work. Psychological distress at work which consisted of role conflict
and ambiguity, utilization of skills, compensation and interpersonal relationship in the office
related to intention to leave but workload and physical work conditions did not relate to intention

to leave.
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