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The primary purpose of this study was to identify the factors that have influenced the job turnover
of the .Ciifil'engineers. In this study, 9 key factors were' divided into 39 sub-factors. The samples
were 104 Civil engineers Who worked in the territory of Bqngqu and its vicinity. Data collection
was conducted in two seséioﬁs. Firstly, the questionnaires Qere instrumental t§ gather data. The data
obtained were analyzed té determine fhe magnitude of the factors. Secondly, data collection was.
carried- out by randomly interviewing the Civil engineers who had previously completed the
questionnaires to identify the c;ause of underling the importance of the potential factors. Overall data

then were re-analyzed to summarize a conclusion.

The results have shown that key factors perceived by the Civil engineer as most influential factorsr
toward their decision-making on the job turnover were 1. Work security and stableness and 2.
Relationship with supervisor. Overall, 60 percent of sub-factors were perceived as influential facto;
toward the Civil engineer’s decision-making on job turnover. The first ten sub-factors involved
work security and stableness and the relationship with supervisor, implying that Civil engineers
needed for the security and stableness on working, income, and preferred to work with the
responsible supervisor.v Regarding to each ten factors, the results indicated that 90% of ten sub-
factors involved Hygienic factor. This was because the Civil engineers still lacked the response in
the organization for fundamental factors. The test performed to propose the suggestions for
furthering improvement on human management to reduce the job turnover rate of the Civil
engineers, showing that 10 sub-factors implemented to reduce the job turnover of the Civil
engineers worked léss effectively in the following respondents; 41-year and up civil engineers, Civil
engineer contractors, and married civil engineers. However, of ten sub-factors, two factors
underlined by the Civil engineers were income and goodwill friendship with co-workers. Causes

and the underlining of the importance of the factors were discussed in this research.





