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Abstract 1 7 9 9 3 4

This thesis aims to study the enhancement of compensation benefits for employees in
the case of support for their families and for those who are under their care. At present, Thai
Social Social Security Law provides the protection of compensation benefits for employees in
only seven cases which do not cover all cases‘under the Social Security (Minimum Standards)
Convention, No. 102 of the International Labour Organization (ILO), of which Thailand is its
member. In such Convention, the compensation benefits are provided for nine cases altogether.
There are two cases which are not protected in Thailand viz. : the cases of support for employees’
families and for those who are under employees’ care. Both cases provide the protection for
members of employees’ families.

It is found that the social security system intends to provide the protection for not
only employees, but also for their family members. It provides security and safety in healts,
sanitation, and livelihood as well. The enhancement of compensation benefits for employees in
both cases of support for their families and for those who are under their care of support for their
families and for those who are under their care provides the protection for family members. For
instance, with regard to the case of family support according to the Social Securith (Minimum
Standards) Convention, No. 102 of the International Labour Organization (ILO), the
compensation benefit protection is provided for their wives and children. In addition, with regard
to the compensation benefit protection is provided for the widows and orphans. It can be seen that
both cases provide compensation benefits of family members of employees with the aim to
provide the security for their family members to receive medical treatment or to receive the
assistance in the form of minies or belongings. This is to unable them to survive in the society

peacefully.

Therefore, it is suggested that the compensation benefits be enhanced for insured
individuals according to Thai Social Security Law in both cases by amending Section 54 under
Chapter 1 of Title 3 of Title 3 of the Social Security Act, B.E. 2533 (1990), which formerly
provided the compensation benefits only in seven cases. It should enhance the compensation
benefits for employees in the cases of support for their families and for those who and under their
care as the eighth and ninth cases respectively. This is to provide the opportunity for employees’
family members to receive the increasing protection by Thai Social Security Law and to.be
consistent with the Social Security (Minimum Standards) Convention, No. 102 of the

International Labour Organization (ILO), of which Thailand is a member as well.





