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This research was aimed to study the actual condition and the need of
personnel’s competency, set the need’s priority, and study causes that affect the need
of personnel’s competency. Data were collected from 52 personnel of Suan Dusit
Rajabhat University, Lampang Campus. Research instrument consisted of questionnaire
that developed by researcher. The background of a sample and the actual condition
of personnel’s competency were analyzed by using descriptive statistics. A need
assessment was analyzed by using index of PNI modified. Results were as follows:

1. The personnel performed at a high level of 9 competencies. Considering with
aspects found that the competency based on discipline and ethic have the highest
behavioral score. Knowledge and skills for job is the relate competency, then Suan
Dusit spirit is the third. In the other hand, competency base on technology application
had the lowest behavioral score.

2. Personnel had needs for developing competency in 4 aspects; technology
application, accumulate knowledge and skills to expert, innovation thinking, and Suan

Dusit spirit.



