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Research title: “The Relationship between Ethical Behaviors and Transformational
Leadership of Siam University Students”

Researcher: Praepat Yodkaew ; Degree: M.Sc. (Industrial Psychology)

Academic: 2008

ABSTRACT

The consequence of the changing world affected the organizations of the
society as a whole. The adjustment, transformation and development of the
organization were the key factor in order to sustain those organizations. The key
player in such situation was the leader with high transformation-leadership. The
empowerment of man with the high transformation leadership was then really needed.
In particular, the higher education that played an important role in developing human
resources for coping with a requirement of the organizations had to pay attention on
building up the transformation leadership. The key problem in procedure was the
question of where to start the transformation leadership, what factors could provide a
student the real transformation leadership. An interesting proposal was about virtue
and ethics because the serious problem affecting the existence of any organization
was due to lack of virtue and ethics of the people particularly of the leader of the
organization. The development of virtue and ethics was then one of the ways in
empowering man and also significantly endowed man with the perfect leadership. In
order to clarify these assumptions, the researcher thus, studied the relationship
between ethical behavior and transformation leadership of Siam University students.

The purposes of this research were as fallow 1) to study ethical behavior and
transformational leadership of Siam University students, 2) to compare personal
factors and ethical behavior of Siam University students with their transformational
leadership, 3) to study relationship between ethical behavior and transformational
leadership of Siam University students, and 4) to study problems about teaching of
business ethics and transformation leadership of Siam University students.

The sample group are 328 students of Siam University. Data were collected by
using questionnaire. Data were analyzed by percentage, frequency, mean, standard
deviation, T-test, F-test and Pearson coefficient. Level of statistical significance used
in the analysis is 0.5.

Major findings were as follows :

1.Ethical behavior of Siam University students was at the fifth level and their
transformational leadership was at moderate level.

2.There was a statistically significant difference at the 0.05 level in 1 personal
factor. Siam University students who earned different income per month had
transformational leadership at a different level. But there was no statistically
significant difference between their different other personal factors and
transformational leadership.

3.Ethical behavior and transformational leadership of Siam University
students were statistic significantly difference at the 0.05 level.



4.The perceived ethical behavior of students was positively related to
transformational leadership of students with the statistic significantly at the 0.05
level.

The recommendations from this research were the educational administrators
should support the students with providing a chance to develop their ethics through
the management of learning process in favor of the development of ethics. In other
words, the students should be encouraged to participate in the activities both inside
and outside the university that developed ethics.

Keywords: Ethics, Ethical Behavior, Transformational leadership
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