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The works of Sarasbn et al. and of Levitt omn
anxiety and of Steers and others on work efficiency
serve as a conceptual fraﬁework 6f the hypothéses of
this study that : -

(1) Private sector pe;sonnel have a moderate
level of anxietys |

.(2) Private sector maleé and female persdnnel
do not possess different levels of the macro aniiéﬂy;

(3) Private sector personnel with diffefent'ages
do not possess différent levels of the macro anxiety;

(4) Private sector personnel with different work
experiences do ngt'pbssess different levels of thefmacro
anxietys |

v(S) Pfivate vsector personnel vwith différent‘

marital statuses do not possess different levels of the



macro anxietys
| (6) Private éector :pefsbnnel’.with different

- levels of education do»not possess differeht }evels.of
the macro anxiety: |

(7) Private sector male and feﬁale_pe;sonnel do
‘not possess different levels of the state anxiét;:'

(8) Privaté sector personnelbwith different ages
do not possess differént levels of the state anxiet&;~-

(9) Private sector personnel with different work

experience do not pdssess-different levels of the state

4

anxieiy;

(10)»Pfivate sector personnel with,.different
marital statuses do nét possess different 1eve1$vof the
étate anxiety;

| (11) Pri&ate‘ sector ‘persoﬁnel ‘with different

levels ~of eduéation‘do‘ﬂ;t posséss different levels of
the state anxiety;

(12> P;ivate sector male and female personnel do
not. possess different levels of the trait angiét&:

(13) Private secﬁor pefsonnel with differentvages
doc not possesé different'levels of the trait anﬁiéty;‘

(14).Priva£e.sector personnel with different work
expef?gﬁbes>d6 not possess different levels of the trait
o _ it .
anxietys -

(15)g§§ivate secﬁor personnél with different

marital statu&ﬁggdq not possess different levels of the



trait anxietys;
| (165.Private sector personnel with ‘differeﬁt'
levels of education do not possess different levels of
“the trait anxietys

(17) Macro anxiety is negativedy related to work
efficiency; "

‘(18)'State anxiety is negatively reiated to work
efficiency; and |

(19) Trait anxietyvis‘negatively related to work

efficiency: -
. o )

Data used in +this study. were drawn from a
‘questionnaire mailed to 300 privaté sector adminstratorsv
aﬁd emplo&ees.of twenty companies. And from an analysis,
6f the data via the utglization of mean (;)_,  Standard
deviatioﬁ, alpha coefficient,.split half, item analysis
of tévaiue » reliability test‘, différence test , and
fearsoh's r in order to test the aforémentioned 19
hypotheses , iﬁ,was found that :

| (1) Private séctor personnel pOsses‘a'méderate
level of the macro and state anxieties vis 2 vis a
high level of the trai£ anxiety. overall, suffice it
to éay that‘private'sector personnel possess a mederate
N )
levél of anxiety. This finding reflects that hypothésis
No.1 is confirmed; | |

(2) Female personnel possess a higher level of



~the macro anxiet& thqn that of their male counterparts.
This finding reflects that Hypothésié'No;z is rejécted§

" (3) Personnel who are 31 years old and higher
possess a higher level of the macro anxiety than that

‘of their counterparts who are less thaﬂ_sl years

L'

‘of age.
This finding refiects that Hypotheéis No.3 is rejected§
'(45 Persohnel ﬁith diffefent‘work experiences do
not possess aifférent levels of the macro anxiety.  This
finding reflects that Hypothesis No.4 is confirmed;ﬁ

(5) Married personnel possess a higher ievel of
/ .

the macro anxiety than do their‘countgrparts who are
still single. This finding reflects that Hypothesis
No.5 is rejected; -

(6) Personnel vwhose educétion lével is belbw a
Bachelor’s ﬁegree possess a higher level of the macro
ankiety than'do their counterpa;ts whose education level
is a Bacheldr’s Degree.  This finding refleéts that
Hypothesis No.6 is rejected;

(7) Female " personnel havé a highervlevei of ﬂhe
stgte apxiety "than do their male counterparts.. This
'refinding reflects.that Hypothesis No.7 is rejecteds

'(8) Personnel with 31 years of age and higher
possess ﬁave a highér level of the state anxiety than
doktheir counterparts whose ages are below 31 yeais.
This finding’reflects that Hybothesis. No:é is fejected.

(9) Personnel with different work experinces do



not possess different levels of the'state_anxiety; In
other words , work e#periences are h§t.re1ated to sﬁate-
'aﬁxiety. This finding reflects that Hyﬁothesis No.9 is
.confirmed; |

.(10)>ﬁarriedf personnel bqssess a‘hiéﬁef leﬁél of
the’ state anxiety than do their coﬁnterparts';ﬂo are
still single. This finding reflects that ‘Hypothesis
Nd.lo is rejecteds; | | H

(11) Personnel.whose education is below the 1evé1
of a Bachelor’s ‘Degree _possess a higher IQVei of-tﬁe
étate anﬁiety'than do tﬁéir counterparts whose edﬁcation
level is a‘BacheIOr’s Degree.‘This‘finding refleots,that
Hypothesis No.11 isvrejected; | | |

(12) Female personnel have a.higher level of the
trait_ anxiety than do Qpeir male éountefparts. This
finding reflects that Hypoﬂhesis ﬁo.lé is fejeéted:

(13) Personhel with 31 years of age and higher
have a higher level of the traitianxiety thén do their
counterparts who are ﬁelbw 31 years old. _This,finding
reflects that Hypothesis No.13 is rejecﬁed; |

(14) Personnei Qhose' workvexperiences are below
16 years have a higher level of the trait anxiety than
theirv coﬁnterﬁarﬁf' whose work experiences are 16 years
and higher. This finding reflects that Hypothesis No.14
is rejecteds; | | | |

(15)'Married personhel have a higher level of the



~trait -anxietv than do their counterparts who are st111
single. Thls f1nd1ng reflects that Hypothesls No 15 . is
rejecteds; '

.(16) Personnel whose -edueation level is below‘a
Bachelor’s Degree possees a higher fEVél of‘the trait
anx1ety than their counterparts who educatlon level is a
Bachelor s Degree. Thls finding reflects that Hypothe81s
No 16 is rejected

(17) Personnel with low macro anxiety possess a

high level of work efficiency , or vice versa. This

finding reflects that Hypothesis No.17iis confirmeds;

(18) Personnel with 1low state anxiety possess a

'high' level of work efficiency , or vice versa. This
finding reflects that Hypothesis No.18 is confirmed and

(19) Personnel with 1low trait anxiety possess a

higher 1level of work efficiency, or vice versa. This

finding reflects ‘that Hypothesis No.19 is also confirmed.

Frem the anove findings , it is evidently clear
that they ere very beneficial for the improvement of
the work efficiency of personnel in the private sector,
especially the finding resulting from the relationship
between and amdné variables of the socioeconomic
characteristics (independent variables) and different
vtypes of anxiety and ‘work efficiency ¢ dependent

variables).



