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' Code of Civil Servants (Greek), Article 107 Disciplinary Breaches d) The unjustified abstention
from the performance of the civil servant’s duties,.....f) Negligence, as well as any incomplete or untimely

performance of duties,
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? Code of Civil Servants (Greek), Article 109 Disciplinary Sanctions..2.. The sanction of the final
dismissal may only be imposed for the following breaches: ...f) Unjustified abstention from the performance
of the official duties for a period of over twenty — two (22) consecutive days or over thirty (30) days within
one (1) year.

* Code of Civil Servants (Greek), Article 25 Legitimacy of Official Acts..2.. A civil servant must
obey the commands of his superiors. However, when performing a command which he considers illegal, he
must express in writing his dissenting opinion prior to obeying said command, and proceed to the performance
thereof without causing any delay. The command does not acquire legitimacy as a result of the fact that the civil
servant is required to obey it.

* Public Service Act 1999 (Australia), Section 13 The APS Code of Conduct... (5) An APS

employee must comply with any lawful and reasonable direction given by someone in the employee’s Agency

who has authority to give the direction (APS means the Australian Public Service established by section 9)
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* Code Civil Servants (Greek), Article 133 Examination of Prosecuted Civil Servant, The prosecuted

civil servant must be examined in the process of the disciplinary investigation. The civil servant’s examination
does not take place under oath and the civil servant may attend with a lawyer, Any failure or refusal of the civil
servant to be examined will not impede the progress of the investigation.
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® National Public Service Act 1947 (Japan) Article 82 (1) when he/she falls under any of the
following items, an official may, as disciplinary action, be dismissed, suspended from duty suffer reduction in
pay or be admonished:... (ii) When he/she/ has violated an obligation in the course of his her duties or has
neglected his/her duties;

’ National Public Service Act 1947 (Japan), Article 98 (1) Officials shall, in the performance of their
duties, comply with laws and regulations and faithfully observe the orders of their superiors in the course of

their duties
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" National Public Service Act 1947 (Japan), Article 91
(3) The person who made the disposition or his/her deputy, and the official subject to the
disposition may appear at all the hearings, appoint legal counsel as their representative, make data.
(4) Persons other than those listed in the preceding paragraph may produce to the National
Personnel Authority any facts and data concerning the case.
" Loin®83-634 du 13 juillet 1983 portant droits et obligations des fonctionnaires, JORF du 14 juillet
1983, p. 2174
" Article 19
Le fonctionnaire a ’encontre duquel une procédure disciplinaire est engagée a droit a la communi-
cation de I’intégralité de son dossier individual et de tous les documents annexes et a 1’assistance de défenseurs
de son choix. L’administration doit informer le fonctionnaire de son droit 8 communication du dossier...
" Décret n® 84 — 961 du 25 octobre 1984 relatif a la procédure disciplinaire concermant les
fonctionnaires de I’Etat, JORF 27 octobre 1984, p. 3366.
" Article 1
L’administration doit dans le cas ol une procédure disciplinaire est engagéc a ’encontre d’un
fonctionnaire informer 1’intéressé qu’il a le droit d’obtenir la communication intégrale de son dossier individual
et de tous les documents annexes et la possibilité de se faire assister par unou plusieurs défenseurs de son choix.
" Article 3
Le fonctionnaire poursuivi peut présenter devant le Conseil de discipline des observations écrites
ou orales, citer des témoins et se faire assister par un ou plusieurs défenseurs de son choix. Le droit de citer dos

témoins appartient également a 1’administration.
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