
� 

�������	
��
	�
�� ก�������	

��

 : ��ก��ก���ก��� ����	

��

�!"����ก���
#
ก�� 
� ����	

��

 

$%&�'(�����
 �$�"  $�)(���   
�������
�&*��ก�� ��+,������� ��.���"  ���������ก�� 
+����	$� 
	,	��+,�� 
*.ก����ก�� 2556 
 

�������� 
 
 �	
��
	�
��23�3
�4���5�������%&���ก��ก��� ����	

��

�!"����ก���
ก��� ����	


��

 ��%&�#��
��36��7����*8
���!"+)�����*9:�����*�"�
�;
� <����ก���
�7	� 

=�>� �!"7����*8
�������	

��

�!"ก��� ����	

��

 �!�กก���!"�
�7	�#
ก��� ����	


��

 ���6��ก����ก���*���3�
��3ก�������	

��

���*�"�
�;
�ก�3ก�3, ��*�"�
� 7%� 
ก�������	

��

���*�"�
�+���
��+�������?�����
� *�"�
�:�&*5@
 �!"*�"�
�
+�������?+	�7<*�� <��
A�����(!
�&;�����	�7��"��*9:���!"�+
��
"�
�
��#
ก��*��3*�5�
3
3�::�,	�����"��$3�::�,	��	

��

 �.�. 2537 #����7�������"+��!"�*8
����ก�3!(ก����
��ก�	&���4
 
 ��กก����ก���3� � ��"��$3�::�,	��	

��

 �.�. 2537 �����*9:��#
ก��75��7���
!(ก����
�&*�"+3��
,�����%���D3*@�� �
%&����กก��
A���
 E�&�!(ก����#
*9��53�
�!��ก������;� ;��
��3ก��75��7��� �
%&����กก��,�7���,��3
ก������ �ก��*�"+3��
,������!(ก����;� ;����+���,5
��กก��
A���
 3
3�::�,	���ก�����#
ก��กA��
�7 �,�3�

��%�7 �
��

#
ก���, ��F        
�����*9:��#
��%&��7�������"+�ก�3��G
�����!"+��7����*�"�
�;
� *9:��7 ���ก�����3�!
�!"*9:��7 �HIJ
H(+���6)��#
ก��
A���

�&กA��
�;��
����ก	
;*;� ����"+�ก�3+)��"
��
����?ก	�#
*9��53�
 *9:��'(���+	
�	;����3��	

��

 E�&��*8
+�����%�)�������;� ;����
"�3��

+��+ <����( ก	
ก�
2�
+���)���� E�&���*9:����%&�K@��#�K@���
�&�
�&�*8
!(ก����6���ก 7���,����%�
+(:��� + �'!#��;� ��+	
�	;����3��	

��

 *9:���
 ����

�&
A��
��
�&� ����	

��

#��!(ก���� 
�


������*>	3�,	��
! �$���!"����4
,�

�&�5 ���ก �!"����A�ก��
�&!(ก������%�'(���+	
�	;����3��	


��

�",����%&
7A�����, �+A�
�ก��
*�"ก�
+��7���,�%4

�&
�&!(ก����
A���
��%�
��������)(�	!A��
� 
�*8
ก��+����)��"
�&;� +�7��#���ก !(ก���� *9:������ก���

�&
������;� ,���� ����	

��

               
��ก!(ก����*�"+3��
,�����%���D3*@�� �
%&����กก��
A���
 ����"��,5#���,5�
�&�,��
�&3�::�,	;��



� 

#
��,�� 22 �����"��$3�::�,	��	

��

 �.�. 2537 E�&�����ก���
���ก! �����;� ��7���$����

�!"����"+� 
 ���
�4
 '(�����
������+
��
"�
�
��#
ก���ก�;�*9:�����
�4 ก! ��7%� 7��,�7���#��
ก������%&�7��37!5�
5กก	�ก���
�&�ก	���กก��
A���
 E�&��*8
ก���ก�;�*9:�����!(ก����
�&
A���
#��

������<��;� ��37���75��7���,��ก����� 7���ก�;���,��7 �,�3�

�*8
�����%�
<��
�	�����,���A�
�
35,�
�&!(ก����,����5*ก��"�!�4���(��%&�#������"+�ก�3+)��+��7����*�"�
�
;
�  7��3�::�,	��	&��,	�#��7��37!5�6��3577!E�&���( � ��ก�
2�
+���)����ก�3!(ก����<���*L��'�
���� ��+	
�	;����3��	

��

ก���!(ก����6���ก 7���,����%�+(:��� �!"7��
A��"33ก��
*�"ก�
)��7�����3'	���#$�ก�3ก��#��7���75��7���7 ���ก�����3�! ก���!(ก����;����3��
,���
��%���D3*@���
%&����กก��
A���
 ��%&�7���+"��ก�����D�#
ก����ก�����3�!�!"!���4
,�

7����5 ���ก����"33��$ก�� ���6��7����ก��3�::�,	7A�
	������7A�� � M;� +����67���+,	;��N 
�!"��	&��,	���%&�
;�ก���!(ก���������#�#��,
���*�"+3��
,���� ��",���;����3ก���3��,��
ก������ �����7���*!��)��#
ก��
A���
�!�� ���
A�#��
������;� ,���� ����	

��

�ก !(ก���� 
  



� 

Thesis Title  Workmen\s Compensation Law: Case Study on Compensation Payment 
and Compensation Exceptions 

Author Potchara Chompoodeang  
Thesis Advisor Professor Dr.Thira  Srithamaraks 
Department Law 
Academic Year 2014 

 

ABSTRACT 

 
This thesis aims to study on compensation payment and compensation exceptions.               

To understand the history and condition of the country's problems. By studying the theories and 
concepts of the compensation and the payment of compensation. Principles and concepts of 
paying compensation. Including a comparative study of Thailand and the Foreign Compensation 
of the Federal Republic of Germany. Japan and the Republic of Singapore. The obtained data to 
analyze problems and propose improvements in the provisions of the Compensation Act 2537 to 
be appropriate and fair to their employees even more. 
 The study found that Compensation Act 2537 also the issue of the protection of 
employee injury or illness. Because which is currently employed in many cases, have not been 
covered. Because the interpretation of the law that the injury caused by the employee does not 
work. Provisions of law in determining compensation or compensation in various cases. There are 
also issues appropriate to the culture and society of Thailand. Medical problems and problems in 
the rehabilitation work is scheduled a little too inappropriate for the current economic conditions. 
The person entitled to receive compensation. The husband or wife is not married, by living 
together as husband and wife. This is a problem when one party is the employee dies or is lost. As 
a result, not be entitled to receive compensation. The agencies responsible to pay compensation to 
the employee. Practice for the employer delays and complicated procedures. And limitations of 
the employee or the person entitled to receive compensation must be filed with the Office of 
Social Security Area where the employee or the employer is domiciled, are an unreasonable 
burden to the employee. The exception that the employer is not required to pay compensation. If 
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an employee injury or illness. Because the one reason or another, as defined in Section 22 of the 
Compensation Act 2537, where such exceptions are not clear and appropriate. 
 Therefore, the author would like to suggest the following to resolve the issue that is to 
be interpreted broadly to cover all the activities going on works. Which is a problem of the 
employees who work for employers not covered by the law. Should be edit remuneration rate a 
monthly basis by considering the number of children of employee in foster care, to suit the social 
conditions of the country. Should be further defined to include persons who live together as 
husband and wife employed by ridges. Have the right to receive compensation if the employee 
dies or is lost. Should be applied to the liability insurance provides coverage for medical 
expenses. If employee is injured or sick because of work. For convenience of treatment and 
reduce the hassle of bureaucracy. Including should be given the definition of the word. "Can not 
remain conscious," and the inclusion of self-employee also deliberately injury that will need to be 
trained in accordance with the safety in the workplace. Therefore, the employer is not required to 
pay compensation to the employee. 
 


