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The purpose of this research was to study the Ramkhamheang University

Personnels’ attitude toward the performance Appraisal system of the University
by gender, educational level , positon level and work experience level.

Participants were 330 perscnnels of Ramkhamheang University selected
by multi-siage random sampling technique. A questionnaire with reliability of .88
was used as the research instrument.

The results of the study were as follows:

1. Ramkhamhaeng University Academic and Administrative Personnels’
attitude toward the performance appraisal system of the University was in the
moderate level.

2. The personnel of different gender, educational level and work
experience level had shown no statistically significant difference of attitude
toward the performance appraisal system of the University at the level of .05

3. The personnel of different positon level had shown statistically
significant difference of attitude toward the performance appraisal system of the

University at the level of .05.





