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This research has 3 main purposes. First, study the attitude of
employees toward Corporate Governance in organization management.
Second, to study the differences of empioyees’attitude toward Corporate
Governance in organization management based on gender, type and size of
organization, time length at work, employees’ level of operation; and
concentration of study in Master degree. Last, to study problem and obstacle
in introducing and carrying out the concept of Corporate Governance inio the

organization
The finding of this study are the following TE 156172

1. Based on the ethic and moral principle, employees posses high
attitude toward the organization management. Considering in depth of
employees’ attitude based on these principles, this study finds that the
attitude on production or services, and customer satisfaction are the highest
among others. On the justice basis, the level of employee’s attitude toward the
organization management is moderate.

This study also reveals in detail that this attitude is the highest in non-profit
taking/seeking by providing wrong information. Next, on the responsibility
basis, the employees’ attitude toward organization management is also high in
overall, whereas the attitude in the completed disclosure of information
concerning products or services is found in the top rank .In additicn,
employees. Attitude toward organization management, based on the principle
oi duty, is considered very high in overall, Within this parametez, It is found
that the attitude in abiding by regulations comes in first. Furthermore , this
study observes high attitude of employees toward -organiz;tation
management ,with respect to the ground of transparency ,and the attitude in
the cooperation of information disclosure resides in the top level .Finally
-employees hold high organization management according to S principle
of Corporate Governance ,and the basis of basis of duty earns the hiéhest

rank regarding employee’s attitude
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2. Genders play an important role in the differentiation of attitude on
the ethic and moral, and justice basis. Employees laboring in different type
contain dissimilarity of attitude in the principle of ethic and moral, justice, and
responsibility. Employees employed in different size of organization exhibit
diverse attitude on the duty basis. Employees with different time length at
work present unequal attitude in the grounds of justice, responsibility, duty
and transparency. Next, employees handling different level of operation grant
disparate attitude in the principle of ethic and moral, justice, and
responsibility, Finally, employees studying different major in their Master
degree posses variant attitude in the principle of responsibility and

transparency

3. The utmost critical problem, and obstacle in introducing and
carrying out the concept of corporate governance into the organization is that

management lack of initiation in executing the concept





