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The main objectives of this research were as follows: to identify 1factors
influencing performaice effectiveness and to obtain an equation predicting
factors influencing performance effectiveness regarding self efficacy, wjork-
related attitude toward job satisfaction, organizational commitment and job
involvement; achievemeit motivation for work determination, mastery and
competitiveness of Thai emplcyees in the multinational enterprise.

The sample size of this research consists of 312 Thai employees in
Telecommunications multinationa! enterprise. The researcher has used tfle
quota sampling and simple random sampling. The research tool was a sek of

questionnaire that addresses personal data and data related to self efficacy,

work-related attitude, achievement motivation and performance effectiveness.

SPSS for Windows was used to analyze and to calculate percentage, average,

standard deviation, correlation coefficient and stepwise multiple regression.

The result of the research indicated that :

1. Factors influencing performance effectiveness of Thai employées n
multinational enterprise are self efficacy, work-related attitude for job
satisfaction, organizational commitment and job involvement; achievement
motivation for work determination and mastery; the achievement motivakion
for competitiveness is negatively influence to performance effectiveness,% Age
and education are not influence to the performance effectiveness.

2. The equation predicting for factors influencing performance
effectiveness of Thai employees in multinational enterprise. In conclusion was
determined as mentioned below:

Y =1983+ 0.249 (work related attitude for job involvement) + 0.179
(work related attitude for organizationai commitment) + 0.102 (self efﬁca@cy)

— 6.171 (achievement motivation for competitiveness)





