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The study was base on four main categories. The first was the
comparison on work effectiveness and achievement motivation of the
employees who has biosocial factors, mental-health and also procrastination
in telecommunication business (private section). The second was the study of
mental-health and procrastination which had on interaction effect over work
effectiveness and achievement motivation on the employees in telccommuni-
cation business (private section). The third was the study of biosocial factors,
mental-health and procrastination which can predict work effectiveness and

achievement motivation of the employees in telecommunication business
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(private section). The last was the examine the relationships between work
effectiveness and achievement motivation of the employees in
telecommunication business (private section).

The 318 sample data were collected from telecommunication
employees in the suburb of Bangkok in the form of questionnaire and were
analyzed by Computer program. Statistical analysis included percentage,
arithmetic means, standard deviation, t-test, three way analysis of variance,
multiple regression analysis and Pearson’s product moment correlation
coefficient were used. The result had support the following hypotheses:

1. The employees in telecommunication business (private section)
whose viosocial factors, mental-health and procrastination were different had
different work effectiveness and achievement motivation.

2. The employees in telecommunication business (private section)
whose score highly on mental-health but low procrastination had betier work
effectiveness and achievement motivation than workers who had low mental-
health and high procrastination score.

3. Some biosocial factors and procrastination could predict work
effectiveness of the employees in teiecommunication business (private
section).

4. Some biosocial factors, mental-liealth and procrastination could
predict achievement motivation of the employees in telecommunication
business (private section).

5. There were positive pearson correlations between work effectiveness

and achievement motivation.



