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The purposes of this research were to study and compare the leadership
competencies of demonstration school administrators, under the ministry of university
affairs classified by sex, age, education qualification and working experience.

The population consisted of 78 demonstration school administrators. The major
instrument used in this research was the questionnaire. Percentile, arithmetic mean and

standard deviation were applied in order to analyze the data.

Results

1. The leadership competencies of demonstration school administrators
accomplished in highly satisfaction or superior level on production orientation, control of
work, good setting, problem solving, subordinate relations, consideration, partification,
decision centralization and competence, the bias was accomplished in low level.

2. The demonstration school administrators who has difference in sex, age,
education qualification and working experience just has indifference the leadership

competencies.





