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The objective of this research was to identify factors influencing job
satisfaction of National Research Council officials.

An instrument used in this research was a questionnaire inquiring about
the factors influencing job satisfaction following Herzberg’s Theory. A sample of
205 officials was randomly selected from the population.

The results of the study indicated the following:

1. As a whole, the National Research Council officials were satisfied with
their job. As for the motivating factors and hygiene factors they were moderately
satisfied. Three factors influencing their job satisfaction at the high level were, in

rank order, achievement, recognition and job security.

2. There were significant, positive relationships at 0.01 level between the
officials’ opinions on policy implementation and age and job satisfaction (r=
317 and .226).

3. Three factors significantly indicative of predicting job satisfaction were
policy implementation (X,), age (X,) and number of dependents (X, ) at the 0.05
level. The raw score equation and standardized scores were found to be as
follows:

Y = 2710+ 111X, +.125X, - 8.433X,

Z'= 3482, +.330Z, - .202Z,





