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The purposes of the study were to compare happiness and performance
effectiveness of the Ministry of Education’s officials who were different in
work ethics, self-monitoring and biosocial factors, to examine the interaction
effects between work ethics and self-monitoring on performance effectiveness
and to examine the relationships between work ethics, self-monitoring,
happiness and performance effectiveness.

A sample of 330 the Ministry of education’s officials selected by

stratified random sampling method participated in the study by answering a

questionaire composed of five sections: biosocial factors, happiness indicator,
performance effective, self-monitoring and work ethics.

Computer program was used for data analysis: percentage, arithmetic
means, standard deviation, t-test, one way analysis of variance, two way
analysis of variance, and Pearson’s product moment correlation coefficient.

The research findings were: (1) the Ministry of education’s officials
who were different in biosocial factors: work experience, education level,
status and income had significantly different performance effectiveness at the
0.05 level ((X=.05). (2) the Ministry of education’s officials who were
different in biosocial factors: work experience and education level had
significantly different happiness at the 0.05 level ((X=.05). (3) the Ministry of
education’s officials whose score highly on work ethics had better
performance effectiveness and happier than officials who had low score
(X=.05). (4) the Ministry of education’s ofticials who scored highly on self-
monitoring had statistically better performance effectiveness and happier than
low score officials did at the 0.05 level ((¥=.05). and (5) there were
significantly positive correlation bet\;/een;'\\'ork ethics, self-monitoring,
happiness and performance effectivenessl at the 0.05 level ((X=.05).

The result can be utilized as fundamental data to provide professional
developmenti including encouraging officials to process more ethics and
proper manner in the workplace. It will result in desired behavior creation to

increases highly effectiveness and efficient in workplace, and the nation at

last.





