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The purposes of this study were to identify personality types, work
commitment, and job satisfaction of administrative and clinical registered
nurses and to investigate a relationship between these variables and job
positions.

Subjects were 85 administrative nurses and 315 clinical nurses from
Bangkok Metropolitan Administration Medical College and Vajira Hospital.
They voluntarily completed questionnaires composed of Myers-Briggs Type

Indicator (MBTI), Work Commitment (Super and Nevill) and Job
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Satisfaction (Hackman and Oldham). Pearson’s product-Moment correlation
and Point Biserial techniques were used to analyze the data.

The results of the study were as follows:

1. Administrative nurses were of the ESTJ personality type (Extravert,
Sensing, Thinking, Judgement) with high level of work commitment and
affective job satisfaction and medium level of contextual job satisfaction.
Work commitment was positively correlated with job satisfaction in affective
satisfaction at the .05 level of significance.

2. Clinical nurses were likely to have the ISTJ personality type
(Introvert, Sensing, Thinking, Judgement) with medium level of work
commitment and job satisfaction. In addition, job satisfaction was positively
correlated with work commitment at the .05 level of significance.

3. The Extravert-Introvert (E-I) personality type was negatively
correlated with work commitment and job satisfaction but not with jéb
positions, while the Thinking-Feeling (T-F) personality type and Judgement-
Perception (J-P) personality type were negatively correlated with work
commitment, job satisfaction and job positions at the .05 level of significance.

4. Work commitment was posttively correlated with job satisfaction and
job positions at the .05 level of significance.

5. Job satisfaction was positively correlated with job positions at the

.05 level of significance.
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