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This survey research has the objectives as follow, to study the level of
The Organizational Loyalty of The Ramkhamhaeng University’s Staff and
also study the related factors. The researcher study on five dimensions of the
loyalty, The Organizational institution, The Work Companions, The Work,
The Supervisor and The Supreme Executive. Thé Questionnaires were used as
the tool and the data collecting was arranged on three groups of populations as
follow 123 The Auxiliary Staffs, 98 The Administration Staffs and 179 The .
Hireling Staffs with the sum of 400. The statistical analysis was used by

Percentage, Mean, Standard Deviation, t — test, ANOVA, Multiple
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Comparison and Stepwise Multiple Regression. The Conclusions are as
follows:

The Ramkhamhaeng University’s staff have the high level on the
organizational loyalty as the work, the organizational institution, the work
companion, the supreme executive and the supervisor were respeitively scored
from high to low.

The internal communication, the horour and the acceptation for the
employee, the Merit System, the work’s value perception, the capacity of the
companion and the exceutive’s leadership are related to the organizational
loyaty.

But the teamwork, the work differentiation and the employee’s
development are not related to the organizational loyalty.

The Stepwise Multiple Regression Analysis is found that the
leadership is effected to every dimensions of the organizational loyalty.

The researcher recommend that the university must has more training

and more authority obtaining on the administration to increase the

organizationai loyalty.





