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This research has main objectives as follows: (1) To compare
acceptance behavior of e-Learning of employee in an organization who have
different personal factors attitude and perception of e-Learning in an
organization, (2) To study relationship between attitude and perception of
e-Learning in an organization on acceptance behavior of e-Learning of
employee in an organization, and (3) To accumulate the anticipation of
acceptance behavior of e-Learning from attitude and perception of e-Learning
in an organization. Samples of this study are the amount 142 blue-collar
workers in securities organization. The research tools include questionnaire
on personal This research has main objectives as follows: (1) To compare

acceptance behavior of e-Learning of employee in an organization who have
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different personal factors attitude and perception of e-Learning in an
organization, (2) To study relationship between attitude and perception of
e-Learning in an organization on acceptance behavior of e-Learning of
employee in an organization, and (3) To accumulate the anticipation of
acceptance behavior of e-Learning from attitude and perception of e-Learning
in an organization. Samples of this study are the amount 142 blue-collar
workers in securities organization. The research tools include questionnaire
on personal factors, questionnaire on attitude of e-Learning in an organization,
questionnaire on perception of e-Learning in an organization, and
questionnaire on acceptance behavior of e-Learning in an organization,
analyzed by SPSS for Windows to calculate percentage, average, standard
deviation, t-test hypothesis, ANOVA, correlation test and multiple regression.
The results of the research are summarized as follows: (1) The employees in
an organization with fair level of attitude of e-Learning, (2) The employees in
an organization with fair level of perception of e-Learning, (3) The
employees in an organization with fair level of acceptance behavior of
e-Leamning, (4) There were significant of acceptance behavior of e-Learning
form personal factor of abilities to computer basic, attitude of e-Learning and
perception of e-Learning, (5) There were positive relationship between
attitude of e-Learning, perception of e-Learning and acceptance behavior of
e-Learning as the statistic significance of 0.01, (6) Variables of attitude of
e-Learning and perception of e-Learning can anticipate up to 54.5 percent of
acceptance behavior of e-Learning whereas perception of e-Learning is

the best variable on the anticipation. The raw and standardéquation of the

anticipation is as below:
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