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The purpose of this research were to: (1) study psychological factors
and work-related values as well as order of priority of work-related values in
Thai working women from both Thai and Chinese family cultures, (2) study
the relationship between these two family cultures, psychological factors and
work-related values of Thai working women, and (3) create anticipating
equation of work-related values of Thai working women from both family
cultures and psychological factors.

Women participated in this study were totally 172 Thai working

women in private sectors within Bangkok area who were selected by way of
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accidental sampling covered 50 districts of Bangkok. They were divided into
two groups as follows: 86 samplings were from Thai family culture and the
remaining 86 from Chinese family culture.

The research comprising five sets of questionnaire were as follows: (1)
General data questionnaire (2) Family culture questionnaire, its reliability is at
0.85. (3) Achievement motivation questionnaire, its reliability is at 0.89. (4)
Internal locus of control questionnaire, its reliability is at 0.75. (5) Faimess
questionnaire, its reliability is at 0.89 and (6) Work-related value
questionnaire, its reliability is at 0.98. The data was analyzed by statistic of
percentage, arithmetic mean (X)), standard deviation (S.D.), t-test, Pearson’s
product moment correlation coefficient and stepwise multiple regression.

The findings of this study revealed that: (1) the samplings of women
from Thai family culture were found to have an average score in achievement
motivation, internal locus of control and faimess higher than those from
Chinese family culture. The study also revealed that women from Thai family
culture had average score of work-related values higher than those from
Chinese family culture on 10 issues, whereas women from Chinese family
culture had higher average score than that on only 5 issues. However, the
average score between these two family cultures were not differed at
statistical significance of 0.05. (2) The samplings of women from Thai family
culture had a tendency to pay attention to the security of their work in the first
rank, whereas the relation with supervisor was chosen to be at the top priority

by women from Chinese family culture. (3) Family culture and fairmess had
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no relation with work-related values of Thai women, whereas achievement
motivation and internal locus of control correlated positively with work-
related values of Thai women in every sub-issue at statistical significance of
0.01. (4) Achievement motivation could predict work-related value of women
from Thai family culture at statistical significance of 0.05. (5) Achievement
motivation and internal locus of control could predict work-related value of

women from Chinese family culture at statistical significance of 0.05.





