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This research aimed at studying the following.

1. The degree of the need for the prison officers in Nontaburi to have
job changes.

2. The need for the prison officers in Nontaburi with different personal
backgrounds to have job changes.

3. The factors related to the Nontaburi prison officers’ need for job
changes.

4. The factors that can be used to predict the need for internal job
changes for the prison officers in Nontaburi.

The population in this study was 150 prison officers, levels one to 5 of

the Department of Corrections by a selected sampling from two prisons in
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Nontaburi: Bang Khwang Prison and Nontaburi Prison. The data was from the
120 returned questionnaires.

The research findings were as follows.

1. There was a high degree of need for a job change for the prison
officers from both prisons.

2. The relationship between personal factors and the need for a prison
officer’s job change could be divided as follows.

2.1 Age was a significant factor in the need for a job change.

2.2 Prison officers with different levels of education had significantly
different needs for job changes.

2.3 The marital status of a prison officer significantly affected his or
her need for a job change.

2.4 The rank of a prison officer influenced his or her need for a job
change.

2.5 A prison officer’s length of service revealed significantly different
needs for job changes.

3. There was a linear relationship between a prison officer’s need for a
job change and factors related to work, to work experience, to work
satisfaction, and to the administration of the bureaucracy.

4. The multiple regression analysis resulted in the four predictors for
the prison officers’ need for job changes at a statistically significant level of
0.05 The level of importance of the four predictors could be prioritized from

the most important to the least as follows.

4.1 Job satisfaction and the satisfaction of the bureaucratic
administration

4.2 Assistance and support from supervisors and colleagues

4.3 Bonding to the workplace

4.4 Job autonomy





