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The objectives of this research were to study the readiness, the factors
affecting the readiness and the points of view of administrators, government
instructors and employees of Central Region 2 on the readiness of receiving
authorization on human resources management from the Office of Vocational
Education Commission. The study was conducted from documents and
research survey using questionnaires. The sample group was randomly
selected from 270 of 878 of administrators, government instructors and
employees of the educational institutions affiliated to Central Region 2. The

research results were as follows:
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1. Most of the administrators, government instructors and employees
of Central Region 2 had good understanding of human resources management
of government instructors and educational personnel, according to the Act on
Regulations for Government Instructors and Educational Personnel.

2. The readiness of Central Region 2 in receiving the authorization
from the Office of Vocational Education Commission was in medium level.

3. Personal status in terms of educational background affected the
understanding of human resources management of instructors and educational
personnel, according to the Act on Regulations for Government Instructors
and Educational Personnel.

4. Personal status in terms of age, duration of work and types of
educational institution affiliated affected the points of view on the readiness of
receiving authorization on human resources management from the Office of
Vocational Education Commission.

5. For the points of view on the authorization of human resources
management of the Office of Vocational Education Commission, it was found
that most needed support was in human resources management system and

potential auditing system from central organization





