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The main purposes of this research were to study King Mongkut’s
University of Technology Thonburi staffs’ and officers’ behaviors related to
vices, and to make a comparison between the academic staff’s and the
supporting officers’ behaviors.

The population of the study consisted of 960 KMUTT staff and
officers. A Quota sampling was used to select 331 staff and officers, 63 staff
and 269 officers. The instrument was a questionnaire developed by the
researcher. Percentage and frequency were employed in data analysis and

making a comparison between the staff’s and the officers’ behaviors.
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Findings of the study were:

1. Alcohol drinking behavior: Most KMUTT staff and officers did not
have this kind behavior. (66.20%)

2. Night life behavior: Most staff and officers did not like this kind of
behavior. (82.20%)

3. Entertainment sightseeing behavior: Most staff and officers like this
kind of behavior. (69.50%)

4. Gambling behavior: Most staff and officers did not have this kind of
behavior. (95.50%)

5. Rascal association behavior: Most staff and officers did not want to
deal with these people. (45.30%)

6. Indolent behavior: The staff and officers like working. (48.90%)

In making a comparison of KMUTT staff’s and officers’ behaviors
related to vices, the results revealed that:

1. Alcohol drinking behavior: The staff had more alcohal drinking
behaviors (43.30% and 32.70%) than the officers’. (10.00%, 19.60% and
32.70%).

2. Night life behavior: The staff had more night life behaviors (13.30%
and 26.70%) than the officers’ (11.10%, 12.00% and 13.00%)

3. Entertainment sightseeing behavior: The staff had less entertainment
sightseeing behaviors (59.40% and 76.70%) than the officers’ (80.00%,
67.30% and 75.30%)



TE165873

4. Gambling behavior: The staff had less gambling behaviors (1 person
bet on card playing, 4 persons bet on lottery, | person bet on underground
lottery) than the officers’ (9 persons bet on card playing, 1 person bet on
High-low, 20 persons bet on lottery, 10 persons bet on underground lottery
and 1 person bet on horse racing).

5. Rascal association behavior: The staff had less rascal association
behaviors (4 persons associated with gamblers, 7 persons associated with
alcohol drinkers, 2 persons associated with night life travelers) than the
officers’ (8 persons associated with gamblers, 28 persons associated with
alcohol drinkers, 14 persons associated with night life travelers).

6. Indolent behavior: The staff had more indolent behaviors (12 persons
were interested in working, 35 persons felt that working was worth, 57 persons
felt that their work was daring) than the officers (35 persons were interested in
working, 113 persons felt that working was worth, and 28 persons felt that

their work was daring.





